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Chap. I, Sec. 1.) 1

TRAINING REGULATIONS, 1934

CHAPTER I
PRINCIPLLS AND SYSTEM OF TRAINING

1, Object of troining
1 The object of military training 15 to prq\:\re the Army
for war  Success in battle 13 the ultisate ai
2 Ina world wide Empire the Army may be called upon
to fight i ped or and under
every condition of climate and gmund In Inda, and in
rartA n athar marte Af the Tma ca bha gascicane gen

categonies —

1 Impenal policing

n Minor expeditions, possibly en peace estabbshments,

1 Major expeditions, which may or may not include the

Terrtorial Ay,

iv A natonal war

The protlem of formulabing a system apphcable to all
situations 15 3 difficolt one. Different condxhoxu dem:m
large vanations m tr.\mms {ur lezdenh(p, ta:ﬁcs.
PAmmcheat an 2

. - . -

3 The pnnmplcs which govern the employment of the
Amy 1 war are lad down in Field Servica Regulations
The instruchions 1 traming manuals and traning memo-
randa are based on these principles, and are 1ssued to ensure
uniformuty of doctrine 1a traming and wmity of action wn war
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{Chap, I, Secs, I and 2,

4. The aim in training must be to produce efficient leaders
& vell-tenined staff, units well disciplined, hardy and skilled
in the use of their weapons, and administrative services
{amiliar with their war sespoansibilities.

§. It is important to recognize the great expansion of our
exi-ting forees which a national war would demand.  In order
to meet the conditions which would then prevail, all officers
and non-commissioned officers must be fitted in peace to All
sppointments in war considerably higher than those which
they pormally hold, and be capable of acting as efficient
instructars in the training for war of newly raised troops.

A natiopal war will demand the mobilization of all the
activities of the nation, and not merely those of the fighting
scrvices.  Economical organization of jndustry will be of
vital importance, as will also the application {o war of the
most modern resources of science.  Officers must, therefore,
endeavonr in peace (o Leep abreast of modern thought, so as
fo be able in war to iake advantage of scientific progress,
whith is continuous, and 2lso of the constant changes in
indusirial organization and methods of production, The
knowledge so gained, together with an vnderstanding of the
prychology of their fellow-citizens, is essential if commanders
are fo be capable of handling experts and directing ther

efforts to the best advantage.

2. Essepntinl characteristics of an army
LIADERSHIP

1. The efficiency of an army depends on the cfficiency
of its leaders; this is even more the case now than in the
past, since decentralization of con}maud, due-to.modern
weapaons, throws increasing responsibilities on jurior com-
manders, while the complications of modern warfare render
the demands on higher leadership more onerous. The
primary task of all training therefore will be the education,
practical instruction, and exercising of leaders and potential

leaders.

2. Leadership depends on simple and straightforward
human qualitics. A leader, above all, must have the con-
fidence of his men. He will gain their confidence by com-
manding their respect—respect for his determination ang
his ready acceptance of responsibility ; for the clearness an
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F N S A T
10wledge
. common
hought,
‘ petsonal
- . 13 men's
ps: for m face of 1 and

for the obvious pride he takes in lus command
3 The leader who wins tus men s nfidence has attained

SO R

4 A leader must also have confidence 1 himself The
ability to command, developed by actug! pracncn; m the
. . CRRRAI RGP Mt jin gt Sy

MorAL QuUaLITIES
5 The development of morale 13 a vital object of training
Moral gualities snclude discipline, the fighting spmt, the
w’ﬂé o wan, self control, self respect, loyalty, and a high sense
of booour.

Tieuming S
6. The final test of a umst 13 ats_Sghting spinst, wluch 1s

The skill at-arme denved from constant practice, and the
physical ftness derived from physical trauung and games:
are essential for efficiency and contribute directly to this
fighting spint,
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Inscirune
s gmeans of which the morals of a foree
i tha basdrock of all training. It
trerful and unhositating obedicace
5 the fighting spirit.
e §1 turht Ly the combined efiects of dril

g s 3

=3 LY N ' ‘ .
i“ :55 L 51 treenine, entsl training, and {ke ineulcation
o2t s gL ed 7 ie b s umit and in himself.

Trysicar Tramme

&) o¥ kipw v “paimlt : i

o sZ 1 f.“.lr . peirit, dicipline, esprit-de-cerps, and mobility
ave $our b oup mith physieal finews, The efiicient fighties
[ r:'jnz:r:.“'f.an'lmm‘! inafit bady Farthisthcphraical
prersos of feiit and phyical training are most valuable for

but are not by them-

rtes Saspe greiknens of mind and eye,
3tn et mute nnd, Hitees of bedy and conteatment of mind
g g te graiily in the free atmosphere of games.
rurat TRAINING
10, The cestitioss of modern warfare necessitate ot
g lemble degentralization of responsibility to junfor leaderd
ta, while rmodzrn armaroent with its scientific
Jedge from all who handle it
t, adaptable, and
qualitics aré
cludes
isan

PER B LR AR
decebiaprment drmands know
1. golloer must therefore bz intelligen
capslie of asting on his own initiative. ese
teelng b by mivcational training which, though it it

ly military in character,

[M
jmateuctcon and stedy not pure
jntemal past of military training.

11. Since the soldier has eventually to ¢
%o should bz given every enco
and such facihtics as exist for
e carclully developed.

turn to civil life

uragement to Jearn some trade,

instruction of this kind 520

GHILL-AT-ARMS AND FIELDCRAFT

12, All operations of war lead to the application of weapons
and afl plans must fail if the weapons arc effectively
cmployed. 1t is therefore essential that a man should have
a thorough knowledge of his weapons and their use, and that
pe shauld appreciate the necessi er care asd

ity for their prop
maintenance. }He must be so prac

tised that in anl emergency
he will instinctively use his weapons to the best advantage 8
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Cre - P LEE R T

which the ndividual bas obtamed 1n sll the weapons with
which he 15 zrmed, thereby guing bita a feeling of supenonty

13 In war the fightiog man needs many of the qualities
of the primtne hunter Though these qualities are eles
mentary, the conditions of peace and present-day civilization
call them wto play toa y :rg!umted extent, Teldcraft mast
tberefore be acquired afresh by the soldier, He must learn
4o gbserve, 10 conceal bvmseld 2nd tobsien s he must be W'
fo reman or 1o app e pro-
tection afforded by ground and by natoral cover; he should
be accustomed to work in darkness

3. Responsibility for tralning

1 The man prnciples of the responubility for tralntng
are —
1 That the commander of each umt or sub unlt ehall I»
responsible for the traming of fus comrmany  {%ee
also Sec 4,11)
§ Tees e eal e

'
ot nstruction ate to be encouraged.
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2. While strict adher i
that cz}c}.x commander i.'sentcc;3 gx;urs;]tage gx;].*en to the principle
the training and cfficiency of his comfuw doll}f opansile for,
not forego their functions of guidanca ad oopenors mut
lsrllllcg);? c.\'crcisti Xf{ general supervision w?n'sl? dw(}(t);mlg:(;l.c 'll;l'ley
ive or taking the f i ¢ pbon
that .tl.xc. training sgall be glxnw;}?sf gﬁt:;fggri‘iﬁ’ QshOuld csre
. _Cptx_cxsm of a discouraging nature tend %o ai
initiative and originality, ° ends to discourage
3. 8chools of instruction exi i
units throughout the Argxyfl:tsi}o)p?;s ltl)l;e otf‘f}i s and
Z?;ﬁocﬁs'd nop—comr.rgssioncd officers, and men “Efll;s'th‘:alrar:eg:
nowledge in specified subjects.  Itistheduty of i
officers to cnsure that suitable o s
officers are seat to these schoolsfﬁ:gfls ta}?z& Kgcgmxls!s;&:eg
by previous instruction to obtain full benefit from ’ché1 cou :
held. It is also the duty of commanding officers to se tgs;:
these officers and non-commissioned officers on their fetum
dissemninate the knowledge they have gained. Details of
instruction given at schools are contained in King's Regula-
tions and in Courses of Instruction. ©

4. System of training
PRINCIPLES OF INSTRUCTION

1. In addition to leaders for war, the Army must produce
instructors for peace : the development of powers of instruction
is therefore an important part of training: all officers and
non-commissioned officers need systematic education in the
art of instruction.

The following notes on teaching are framed {for the guidance
of junior lcaders, but the principles on which they are based
should be applied by commanders of all ranks and at all
stages of training, and are stressed in the instructions regard-
ing the various training activities dealt with in these regula-

tions.

2. A distinc
lecturing. The instructor
six or seven: he aims at educating ea
the class take its share in the lesso
the lecturer addresses a mass and pre
of knowledge. (For remarks on lectures,

tion is necessary between instructing and
deals with a small class, preferably
ch individual : he makes
n. On the other hand,
-supposes a certain level
see Sec. 18.)
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3 A good instructor requutes the following —
1 Common sense
1 Inthosiasm
m Sympathy with and nterest m those under
anstrection and an understanding of their out
Jook
Lanowledge of hus subject
A clear 1dea beforehaud of the Iessons to be taught
and how he proposcs to teach them
vi The abylity to eacourage by praisc where praise 13
due and to avoid sarcasm
There must be a clear object n the wstructor s miad far
every lesson To trmm without system and foresight ss
waste of time
4 No method of nstructing wall be effective unlees 1t
possesses two ess ntials —
t Smmplcrty
1 Interest
The instructor must sct out to teach one lesson only at a
time  Unessratial detanls obscure th ¢ lesson and confuse the
nund of the leamer
The business of the wmstmetor 1> to present hus lessons m
an mteresting and varied shape  They may take the form

<%

“Trammng should not be delay ed because of the backwardoess
of one ot two mdividuals  guch men should be gren eatra
sestruction to bring them wp to standard

5 The commander must expect and look for mistakes
It 1s by pointing out and correeting mistakes that traming

Provi led follons
entigsm of faults due to slackness or meglect should be
unspanmng  but enticism of shortcomings after an honest
attempt muct be such as wil produce a further and better
efort” Good work stould always be acknowledg o

6 The tno mam channels of snatruction arc by the eye
and the ear  The usual tendency 13 to tram 100 much by
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__/——//

car and not enongh by the eye. The brain retal
dily and firmly what it seeg than what it cltlz?rss o
tructor must train, therefore, more by the eye th';m by
, car. The following sequence of instruction will be
opted when practicab\e —

i Explanation.——lnstruction by the €ar.

it Demonstxation.——lnstruction by the eye-

i, Exgcution.-—-—'l?esting practicaﬂy the resulls of the
] instruction and correcting mistakes.
iv. Repctition.—-—Practice to gain improvcmcnt.

PROGRA‘MMES oF TRAINIKG

7. Formation and unit individual and collective training
programmes constitute at important basis of {raining. is
the duty of all commanders to examine the programmnes
prepare by their subordinates: and, while allowing them the
fullest latitude, to assist where necessary 0 jmprove their
programmes and schemes: manders ¢cail thus ensure
that the training 18 propeﬂy organizcd and can guide their
cubordinates without interfering with their rcsponsibilitics.

REGULAR TORCES
g. The training of the regular soldier ™
jpto :— ]
i. Educational. physical and recreation
ii. Military training-

ay be divided

al training

The aim of 3 is dealt with in Ec}ucatiqnal Training
the M hysical Training o improve him
mentally 2 cally 2 ubject for I and to MAKE
pim a mor ful citizen return t0 civil life
9, The training 1 of the md'widua.l and the upit will
be progr jve and ontinoow
10. The initia’ ning e rectuits, r or mamn, !
the fonndatio § his mill iency tobe dcs:gne1
4o develop 1, mo d phy 1 qualities of cach
mdividual. . (g
e trainin g emeqtary stag
h'(l)-\}lll% I;at : a ing thg the service and the
scapacl those der instruct A ;;lotr:acn ghc,z’}t}gg
niti :
longer lﬁg ot e i 5 idus

e

the 275 struction 15 ¢ a malt®,

‘él':ilzint’ns Jough the object ¢ making {he ind¥ +dual on¢ 9
o’
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a team must recewve consideration In order to wamtun
efficiency, mutial traxning requires annual repetition, varyung
1 degree with the capability of the 1individual

D
a . - -

\ . .

i Individual traming

1 Collective traming

‘The object of individual training 1s to prepare the wdwviduatl
for the duties which he will be required to carry out 1n war
23 2 member of a sub-umut.  The object of collective trammg
15 to make sub-umts, umts and fermations 1o succession,
capable of mancuvre and co-operation n battle

As the season for trooping leave and farlough 1o most
stations co-responds with the period allotted to individual
traiming the pauvtity of numbers present with umts may
render the pninciple that sub-umt commanders should be
solely tesponuible for the trarning of therr commands 1.
applicable m its entuety To ensure economy of effort,
and to employ to the best advantage the limited namber of
fully tramed available a
&3 regards the icdinideal traimng of officers and non-com-
Tussioned officers 15 perTaatt

. 12 Individual traiming 1s the annual repetition of ﬁ‘x‘a

1ng manuals of each arm }

3 ~ .o .
agher . .

1s to . ]
combu . .

and £ .- - . -

commanders In this stage of tramming the necessity far
co-operation between arms and services must be kept con-
stantlymview  Inhigher collective traming umits combimed
10 formations which themsely s form part of higher formaticns
leam to operate efiectinely under the control of a higher
commander.
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4, General offiters commanding-i i i

g-in-chief will determi
_dsxtcs of ﬂ_xc commencement of the individual and couecﬁi}i
}pmg pcnods for the troops in their commands. The
j0ds will be chosen to suit climatic and other conditions.

TERRITORIAL ARMY

15. 'I_hg role of the Territorial Army, in addition to that
providing the sole means of expansion to form a national
my, includes the liability of supporting the Regular Army
cerseas in the cvent of war.

16. The training of the Tendtorial Army in peace will
hcrgforc .bc devoted towards ensuring that the shortest
ossible time will be required after cmbodiment to complete

s training for war.

17. The first step towards this object is to concentrate on
he training of leaders and specialists, so_that on mobilization

ts required 1o make up to war establishments and
the pcrsonncl to throw off cadres.

18. The conditions for training of the Territorial ArmY
differ from those of the Regular "Army, OWiDg 1o the short
other limitations imposed DY its
Y, under the supcr'»'ision of the

divisional commander, it is the rcsponsibility of commanders
i cqui\'alcnt formations_t0 ensure tha all
on teaching officers and non-com-

rt of lcadership SO 33 to fit them for

a5 jnstructors soasto make them
der them.

the commanding officers, permanent

ctors must devote their atiention to the instn}dign
i a specialists. Tem’tonal
and non—commissxoned

{ a
or the {raining of their own men.

port\mity should be taken bY leaders and
07 d weel-end courses, at n_:gular dep913.
command OF local courses of instruction: s..m_xple tactx_ca\_
exercises \without troops: and collective training exercises
prior to annual camp:
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21 Conveyacce of persasn-l by chanatanc to zuitabis
trammg areas wil give vxnor.s azd platoons a valualle
for traizing 18 the £rlg

as am—nx: for tre t:t:p ;enod.
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Chap. I, Sces 7 and 8,) 15

’l. Tralnlng In defence agalnst gas
PRESS . e —am v oarn e o4

- . .
ash gas defence

2 The object during the individual traming peniod 15 to
render all ranks proficient 1o the use of thewr anti gas equip
'ment, and confident in 1ts cficiency and to ensure that they
have a knowledge of the vanous methods by which gas might
be employed

8. Administrative training

1 Officers and NCOs will be 1ostructed it the varous
admimistrative duties with which they may be faced 1n peace
and war, Such mstruction willinclude ~—

1 Discipline, court martsal procedure, pay duties, and
accountancy, messung and interior economy within
the nut, m peace and war

1 Medical services and the care and evacuation of
wounded 1n war, bygiere 1o peace and war

i, Billeting dutics and ‘accommodation of troops 1n.

v The war time system of provision and mamtenam:c ol

, water, petrol, and
stores.

2 Apart from matters of wtenor economy within umi
admimstrative work in peace bas hittle relanon to th: ad-
mimistrative requirements of war It 13 therefore of special
wmportance that staffs and services should recesve systematic
frainiog 1n thewr admimstrative war -



i6 [Ghap, I, Secs. § and 9,

3. A vital problem of every hi her comma i i
how to maintain the (:nergl;ry ans efficiency n(?fe rh;'rs1 ﬁiﬁ
questions of supply, maintenance, communications, accom-
moda.txon_, the morale and health of troops, etc., are involved
Practice in dealing with such problems can to some extent
be given at manceuvres, but must be chiefly sought in exercises
Z";’thlo;lt troops, (See Secs. 26, 12, 28,1, 29,1, 34, 5, and

» L

9. Training in co-operagon with Royal Air Force
units

I, In war the Army is dependent on aircraft for tha
performance of certain important duties. The unjts of the
Royal Air Force provided to carry out these services operate
under the orders of military commanders and in close co-
operation with the various arms of the Army. It is therefore
necessary for co-operative training between the two Services
to be directed so as to ensure that—

i. officers of the Army become familiar with the powers,
limitations, and requirements of the Royal Air
Force; and

il. officers of the Royal Air Force are instructed in the
organization, tactics, and employment of the Army
to enable them to perform the duties required of
them in war.

In addition, personnel of both services must be trained in
methods by which co-operation is achieved between troops
and aircraft. )

2. In order to facilitate co-operative training, army co-
operation squadrons are affiliated to specific army formations.
As far as possible, all arrangements for training should be
made direct between the army formations and the squadron
commander concerned. Army formations should assist, as
far as possible, in the military training of their affiliated
Royal Air Force units.

held by the Royal Air Force, assisted by the
o he ty;uction of army officers, and courses

Army, for the ins ¥ ¢ :
orgax}lized by army formations for instruction of Royal Air
Torce officers are invaluable as a means of individual training.

itable courses are i— .
Sm? Co-operation courses, vsually held at army co-operation
' squadron stations, to instruct senior regimental and
junior staff officers of the affiliated formations mainly
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in the emplovment and capatilties ¢f arme €=
operation sq

1i. Interpretation of arr photegraphv cozmes to i
n'?;’,menm 1atelligence oficers 1 the we of
arr photography These should be beld br a
quabfied military ofi~er at a Roval Aur Feroe o2
or 35¢hool whee faciintes are avalatie.

m ILO and SAO courses—A =pecual covse beld at
the School of Ammy Co<cprantio, RAF,  or 3t a
soitable Royal Arr Fore station abmed e=l—
mulitary and air force instructots to tram tha e
sonnel of intelizence Linisen seehons,

iv Courses beld by amy formations fo- the trzimmg of
Royal Arr Ferce oices 1 military matters shostd
be amanged by army formations for the jzmoe
officers of their affifiated sqmadiens. Iostraetoa
should 1ncfude organtration, tactes, anf other mlie
tary subjects, knowl=dpe of which 1% v eswotial for

an army reconrassance poot to kave.
To 4 AR 6 b $Ep ran rt? e gl bt - =
“ - - . L e
. PR LR

. P P v e

4 Officers of the mtellgence Lasen sechons (LLO 24
S.A.Q) attached to amy eoopematica sqradions storll
S dhne A maaaa, Rucas PREFERT

. - ’

Uiheus Lolldid WILL Ldes sjudu,uss for
appointment and the section, weludiog 1LO , drazzbtsmta,
and clerk shonld frnction s a who's throzghost the callmtsye
traing season.

5 The attachment of army cffcers to R
nmuts and the Royal Air Fo’reyoﬁcea to zmyﬁifgrfmf?
peniods s of value  Ioterest 15 stimelated 32 the elomon's
oLcofge.mboP are leamed by wists of army cScpmy to




- -
3 ey i o k St 25 -,
<7N.my mmEmel Wi e e oF speperes
. — ” g R e .o
:""c—::[n‘-»-;-vw!’-m—h“ - 3
TmozaTs —EISIE ST IR swerier withemr s
v - —— e s
2 Gty oy 3o LI Sl ot o e rrviocsoodin v ] Bseennt B e
syt oy 3 ey P - .
SSSERIT w I W e e of e v mre e
-~ > v - o
2 W memoay ¥ iy B oS
- - - . .
i S UBAIE criaags Swaretosavverliesonss i Fomdibovas vt wulovess e vt il
- and =
- - -— ~ -
B e oo s ppiiae. Biesonts S ¢ sl + S vaimes tsonlovtoees s o ]
Py P Tl -
By T ol
TOTE LD F mmmmm Dovores them Tomhee ot St
- = T
TR T T OTTILITDI ST I W e S eme pirpay e
—vere yA P~ g RS-~ A il T e
LW rorenmeem el oF b mmmeew ciyrrem o e
T SEreel srmrEn e Trobnne oot <o e T
: - varE | LM avtiesndi fres sovamedll
T LIEDmL D WED OE LI osmenm cher s moemesnr—
LrTer v A Fares frmerlinere o syromnt o g
Zmtrames shonf e erressere?,

::J*“';"j"*"'r"cr«

ot 5 550w ove:savert vot il wok oon 24 9
e mosrmomms vl Sr oot o om e =
Persoritadic ndimeivrauisi de vioorssiiesilinadidioe agosscrath raliosesirioeresanorrind

yoouts sealicmisonctive odibeti: TTrEL

- ™ b

= el A —
[ e gy e [ ——

T IOT Y XUVLLE I S-S Tl e T 3 T e,
vy omuinr ansiimrees, o oo Gnte herme w3
bearrdiive Qboove g 2aius- It QR 1= soev nivet Wbetbasooeiee s I T sociy v odit-dbnoes ovl

Egsnditaundivedioeress
s . ST o -
bt ot B Shiwociane v el vt bus s ol - Siovialbeosss gl i~ Forove oo uglioed

g rort s pod s Bosodiootsret dnecorore et e et o v

RS SO
[ N . A )
sy v o gt
jontoimdbaplls-Salexbeit -5

T g meemmidsl eowreen B AL 3 T orosmovreTr W B
R+ Biar oA adiioas-Shwuos yglie yylliut icoreshosy

. -
pras- B socos esoufbuce: socot.coghe 8

- - P
IR L pguot - DovgiREgh sc o ey 1 vid
B liersy foud Luas ooy swdliba o4

——p——— T — —
TIEIIORL AbstSsanqperd "
P e e v nce ot ot Aot veidiand

IrTSTY S EUOLOTTRL TR s I T e v

-y 5 e - e et

war (e po S 4 o ‘.«,.....,4....._1:"4.:_.‘....-_4.4—._.._.

- P
bos 13 Eeroapalion aifigstroantoat N
g ee——t TS ;‘ AT YK L

[Khaptsasmme-libos ik vod - BN st= Crcopherpiiie tons i -
p  ceveny Steux  wvmymcoeeed Geeend
T, T SR OSEETEEEL s

-, >

YUDITOTT,  EITenl TN JIIETR I =
% e @ mer Srommmn asmilenmsT o
oo iaglicsliihes S ize vk Soes saos ot SE e RS

o rp— - gy
vy ez

gooX

Rarrqrie ciofol Jus SR wad: Jpsooscren St SRR

e T E"'E'I“"'""__’ JEL"‘“"IZ_ ‘“:.,‘,..._..
LT T IO

g Thw ey Fpogres ey sSeem ey S ot si bt ze i R D lvershovsotuglyed

uu&«.:_‘..l_.»_,\a‘u_»a..&m—_ .4..1..»- privy ._u_.x..:_"

= U Sy SO et T Snoer e A NI w3 S8

oy Barveens the grmiler S 2D S SETED L

- el — - Gy YV -~y

A ol IR SUTTE e mower L SE S

- g - 3 - e e g

e s saadbs soxt rwiire ficiavld . mguilfoss L s:Jifect s sobuiiing LRI WS Rsetes

._‘_...A-b—‘- = = - = - Foe "

Lo g vats oo R e Qe sz sads Spmely

-
Ressqmsand
e, T SRS ISITD OIS D
= T 1 e wmEm e TGS o TR

AT _:

w ] o st L:;'m""..&

o Smwomeor ami e i gmommome

jesanil Rupesssen



r
Chup 1 8ec.8]

mthe a:;m‘ u u"i‘!‘ e

B e

o of 2z pagdy vl 2 T

S e
X et ¥

ehwp e ey
ﬁxme i bl antt .

5l S0 crores -t ezl e b ..'I'

ML&'S:MM—_vcom‘m RAf s
it Ryl Az T faaa ghme? grte
rlbryand ark e metaixy by s e
scnrel ol el e L1 a geetrey,

w Commes bad by army ez oo o e g
Bopl Az Foooe Bz ay mney g
be amanged by aeov femm i oo by
ofices of €or 4% oy 3¥uet {Lrgam
storld il s rpznnton bty gad griee .
Lty rbets bnon el o Wi e 1
A3 feeirasats plé ty v,

hﬂbmm‘&mr-

x\mvmmumbui"&:._.:;n»;m\ ‘
St omm b sty i gy
R U T N v g
1B mlipe iy oy, ALO
S40) ¥t o army pygoer e e
=Y Soope 3
ﬁ\&:%”ﬁﬂlﬂ"u‘hhim.-w‘:

22 b et by

. .
ek s g L0 !
g e S Rewsoim
$ D sty gy o0

WS agd the T e ty Y
P ‘“ﬁm\o;;’f M ey
o thopergn o, st g, il
Bt g o 1 by g gy o B2 ey
The st T ey

o oy iy
lementy o Lk ¥ 1h 2f paFes e s
ahue 13 gty m‘“‘“‘”"mwmh 0 ey gy
i h‘ﬂeﬂsummmm ARg Yt
T Wity gy 5 ‘:'l;‘;"uw%

g suck tamag
at and 1ts allotmens

' tralning

fat homs will scb-
The War Office, by
ort (twelve copies)
smal Army, camned
vl 1aclade m(::::m-
g decssior, ]
Exon; will sabm.t

« IstMay

Ist Jannary
aw the attenticn
ung where prm.
o6 and tr
ooked, 0~ whers
ow the drrectars



0 .
X [Chap. 1, Secs. 11 and 12,

onsider requires special attention by th

5 spe v the troops er their
ormtr::arzd. Copies of these, and of all otter mémufaidat;ﬁ
nstrections on trainingissned by general officers commending.
a-chief at home, will be forwarded fo the War OFice, s

4. The issue of treatises on training by subordmat
randers 5 forbidden. Such treaﬁsesg ‘E?:‘.d guﬁgfzin? :2;
-hovght and neglect of the stedy of the oficiel traininy
manuals, on which {he atlention of all renks sho:;ld t
concentrated, ;

12, Policy governing the issue and use of maps
for trzaining

1. The policy and orgznizetion for map supply In war ara
laid down in the Mznual of Military Intelligence; fhey are
based upan the fact that maps of some sort are necessary for
2l types of operztion, and that in cerzin circumstances the
development of tha fuil power of modern arms in co-operation
is dependent on the possession of maps which are not ooy
accurate but of suitable scale. To meet these requirements
the following types of map are issued :—

1. Small scale~~These are used for strategical and general
purposes; the normal scale is 1/250,000, bat sxaller
scales may be issued as necessary.

ii. 3Medium scale.—These are used for 211 ordinary taclical

and administrative purposes, the normal scale baing

1/50,000.
iii Large scale—These are prepared only for limited areas,
to meet the requirements of deliberate operations;
the normal scale is 1/25,000.

Althongh these scales are adopted whi ; 2
new maps are prepared, occasions will arise when if may b2
more convenient to use some existing map, difering slightly

om the normal scale of its type. .
{r‘."-Iuc‘a of the world is sfill unmapped. Althongh air
photographic survey makes it possible to produce gw%, and
up-to-date maps in the field, provided the area can be photo-
graphed well in advance of the operations, and althougd
units are provided and equipped for the pnrpo_seéét may
happen 0N OCCASIONS thet, for varions reasols, reliable maps

are not available.

enever compleiely






22 {Chap. 11, Secs. 14 and 135,

CHAPYER II

INDIVIDUAL TRAINING — THE TRAINING OF
OFFICERS AND SENIOR NON-COMMISSIONED
OFFICERS

14, General instructions

1. The training of officers and senior non-commissioned
officers must be designed 1o lay foundations and build pro-
gressively upon them, so that officers and non-commissioned
officers are fitted for promotion in the ordinary course, or to
meet expansion of the Army due to a major war; further,
the system must ensure that senior commanders and staff
officers are fitted for their responsibilitics in peace and war.

2. It must be the aim of all unit commanders to train
uoa-commissioned officers for work in a higher grade than
that which they hold : in the cavalry, artillery, and infantry,
serjeants must be prepared to command troops, sections, and
platoons—in war, they will certainly do so. The same
principle will be applied in other arms.

15. Training of young officers on first appointment
to regular commissions

1. The training given to young officers at the cadet colleges
in England, though is has a strong military bias, is primarily
one of general education ; the military part of the training
is on broad lincs, and is intended to give a sound grounding
on which later study and training can be based. It must
therefore be realized that ihe young officer receives his
cssential military training after he lhas received his
commission. N fead

2. Officers commissioned from the Royal Military Academy
go at once to the school appropriate to their particular arm
of the service, where they receive ]t]hgaxr eligaentary technical
military education before joining their units.

missi from the Royal Military College go
O e d la)t’er to weapon training

straight to their units, and proceed |
and gthcr courses at the various military schools.



3
Chap 11, Secs 152nd 16]
-

tial that the mailitary traznog of the you=3
nﬁ?cexl'to’; e]ff:mg s omt shoold l;e canln‘-‘ymm‘;mu;d
This apphies particalarly to young oficers cooum el
the cavalry, mfantry, and ‘the Urattached Last <
Iadian Army, who Join service ussts direct from the t
colleze and prior to peoerving therr 1astul techmea] pulitany
traming at the appropriate «chools of thexr arm of the service.
1o the case of the Royal Anglery, Royal Engineers,

[Pt - as-

4 regarding the of tle cadet
rolleges :n Epgland 1s gven from time to time ia Traumzg
Memoranda sssued by the War OSce

16 Individual study
1 It 15 the daty of semor oficers, with therr greater
ledze and wider e, to and gmde
thewr jumors m therr individual stodies, They mnst first
aad foremost assist thera 1n the saterpretation of the pmia.
ciples enunciated m Field Sernce Regulat anl show
them how to stedy miltary hustory and the Tegulatiom
:n the };gk:; of thaelmtzxpmauou. Sa that they may leara
0 apply the principles instinctrvely 1 scdnrgy
with which (h}:y mzPy betaced s 2ny problen
a

Though much canbe dona by setior oficers to tram their
i R -

LS

- . - .
b€ e 1N WAL, Lo-oDeration 1

suuisidudiny of the othcer, vary 1o each case T
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knowledge of historical events 13 of little value  The mize
of modern anmies and their :mproved armament and means
of communication reder many lessons of the past wnapphicable
to the present. Dut human nature and the underlymg
principles of war do not change and 1t 13 for this reason
valoable lessons can be learoed from even the most ancient
campaigns

L T I U R i T

mlitary hustory

4 One o the best methods of studying any operation 1s Yo
ficd out from books what the situation was believed to be
by a commander at any given time, then to take the map
and work out in dctail 2 solution to the problem

By this means the 7 and
on which bave to act in war may
be realized
P ove s ra o oxa e -
. ' -

By such study an officer can make the nearcst approach to
actual war expenence

6 Sentor officers can do much to assist thesr jumors by
halding ¢ exchange of views on
\ha‘}essons to be learnt from the campaiga selected for general
study

18 Lectures

1 Lectures are a useful means of instruction i thev
stimulate nterest and lead to a study of the subject with
which they deat, care must be taken to ensure that lectures
are carefully prepated and welt deliyvered and that the number

given 1s not excessive
ctures on history are of tar value 1
ensunng that all ranks are conversant with the past achues c-
xents of the regument to which they bave the honour to
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knowledge of histonical events 13 of hittle value, The size
of modern armies and their improved armament and means
of communication render many lessons of the past inapphicatle
to the present. But humaa nature and the underlymg
principles of war do not change, and it 18 for this reason that
valuable lessons can be learned from even the most ancient
campagns

O SR Bes fe pamm

.
4 One of {he best methods of stndying apy operation s to
ficd out from books what the situation was beheved to be
ty a commander at any given time, then to take the map

L T S A T N

L T R LR
By such sfudy an officer can make the nearest approsch to
actual war expenence
6 Semior officers can do much to asust thaw juniors by
alding p d lor of views on
ﬂ:e;w.ons tobelearnt from the campaign sclected for genera)
study

18 Lectures
1 Lectures are a wseful means of instruction st thev
SR A AR P . . '

[ M

Lectures an . history are of valge 1
eastrng that all ranks are conversant with the past achiesc-
ments of the regument 1o which they bave the honmour to
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o [Chup. 11, Sec. 18.
* x
s oand b a Junt appreciati f iti

e Lo b appreciition of the ¢ hi
$As their peb dees to maintdin, Faditions which
1 eeeentiad that a leeturer

hould have a thorough

" .t
L ¥ M N

s dnt sl b enhie 2 - ; i
:“n: A nf)n}; - i order that hie may not only deliver
sty aied ledture vl conbudendoe, but that he may a
Co BT e dect nr, at ke may also be
2t B eleeldate noy gt Lraring on the subject which a
i;,.rz’isn.'xr: iy tabvs The subpoctmatter of the lecture
oy ! o~ [F et i ] 3
e ,ﬁ}_f i ....m,r.S in lomcal woqnenes, facts, arguments,
R lrading up to certin definite lessons derived
Hoerefonny - JU gt psally inudvicable to attempt to impress

iv s than e of foue definite points in one lecture. A
“woyoeatt thsesurinde explamied aned illustrated will have a

:;:z::.’. mors buting en - Uon the minds of the hearers than a

favr nowder fusdequately emphacired by arguments and
renry e

A Ta hell attentinn 1t 1 nocessary that a Jecturer should

d gpeak to kis awdience. He should, therefore,

PPEAE-L B >
e brave ar tedecture fron nntes only, and not read his lecture,
}( vm-.),‘fn‘{!rn t~ nreesinry Lo write out n lecture in full, but
Welorzadenveory it rhonl! be eondentnd 1o & few hieadings and
ot the protens of witing and condensation will help to
femmnnee the eomntial points.

In ablivesing & Jecture other eesentials are to sprak
wilerally, alleit~lowly and distinctly, to speak with carnest-
1 wan ! evelent enthusiaem, and to keep within the allotted
tr=, w Lich slanld seldom exceed three-quarters of an hour.
+Loall a lecturer wlile speaking find that he has
2ted the tine requined to deliver his lecture, it is

better that he should omit long, and even important
preaset, ather than rsh wath a view to completing within
the gomnrl at bas disporal aff that he had intended to say.

Phuenrr g o becture, prova b it is relevant, is a valuable
ez of selissrny penicds that requure concentrated atten-
tronon the part of anacdience, at may be used with advan-
tage to imypeess o potat, but must be spontancous.

The prin.iple of truining by the cye sust not be neglected
when lecturing  Points of importanco worked out on a
biacklboort, and reference to wall maps, plans, and diagrams
afe mrans to this end. Lantern slhides can also be used
efctively to show situation maps, views of theatres of
o;v:mzic:n'«, photographs of leading personalities in aoy
Campaign under review, ete, In this conncction, it is tmpor-
Lant to encure that wall maps, etc., are sufficiently well

]
1Y
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Xnowledge of historical events s of httle value. The size
of modern armmes and their improved armament and means
of commun.cation rendes many Jessons of the past inappheable
to the present. But human nature and the underlying
prineiples of war do not change, and 1t is for this yeason that
valuable lessons can be learued from even the most ancient
campagns,

3 To get full value from the reading of past carepaigna it
13 D to exarune carefu'ly how principles have been
applied by commanders and with what reyults A thorough
knowledge of the princap! in Ficld Senvice Regu-
lations 1s, therefore, an essentual prehminary to the study of
sabitary hustory

£ Do af ha Yt emstbondy atfeh 4 oo

B hataeara, . o .

S e e g e
. .

Ly such study an officer can male the Reatest approach to
actnal war expenente,

6 Scmor oFeers can do much to asust thew f“mm’ by

holding penodical discussions for the exchange of views on

t‘!txedlessm 1o be learnt from the campargn <clocted for general
udy,

18. Lectures

1 Lectores are » useful means of instruction U ihey
stimulate interest and lead to a study of the subject with
whach thev deal; care must be taken to ensure tlat lectures
are carefully prepared azd well delivered, and that the number

given :umt excessne star val
e$ on regimental history are of partic valge 10
ensunog that all racks are conversant with the past achuesc-
ments of the regunent to which they have the borour to
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28 {Chap, II, Secs. 20 and 21,

20. Conferences on training
1. During the individual training period conferences of

senior officers should be held to discuss the individual and
collective training of the past season and tc consider that of
the coming scason. At these conferences the points brought
to notice in the Memoranda on Training {see Sec. 11) should
be carefully noted.

2. Commanders of formations and units should also hold
conferences of their immediate subordinates periodically
throughout the year, for the purpose of receiving verbal
reports as regards training, to enable difficulties to be brought
to light, and to cnsure the dissemination of sound jdeas.

3. Agenda should be prepared for all conferences and issued
some time beforchand in order that those detailed to attend
may come prepared to discuss the subjects for consideration.

During the discussion, control by the officer in charge of
the conference is essential to its success.

21. Essays and military writing

1. It is important that all officers should learn to express
themselves well on paper.  Whether it be the drafting of
orders and memoranda or the framing of reports, writing, in
some form or other, forms part of the daily life of every
officer.

To jmprove their powers of expression on paper, to develop
concisc thought and crystallization of ideas, and to encourage
the study of subjects of military interest, officers should be
cncouraged to write essays during the individual training
period.

2, In writing an ¢ssay i— )

i. A clear undersianding of the subject and of what is
required is essential. . .

ii. The subjects should be divided into suitable headings,
and these headings should be sub-divided into
paragraphs arranged in proper order. Headings,
and the general purport of cach paragraph, should
be noted concisely clear of the text. .

$ii. Arguments, dealt with in logical sequence, shoula
be balanced against each other and pushed to 2
conclusion. A mere parrative of events or 2
seiteration of the remarks of previous critics i§
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of hitle value independent thought must be
‘brought to bear and definite deductions drawn

1 The style should be concise and clear  All wrrelevant
matter and exaggeration should be asoided

% %1 quotations should appear mmpverted commas and
exact references should be given

22 Appreciations
1 An appreciation 1s a muitary review of the situation
based op all avaiable 1 m
of the measures recommended to meet 1t

2 A distinction must be drawn betwcen (1) appreciations
m

with subjects m peact time such

as plans of pugn  an } app o
or factical problems 1a the field which I the case of musior
tactical problems may not be commutted to paper In the
former rapidsty in compilation 13 immatenal every known
or sarmised factor however shghtly it may bear on the
sttuation must be considered and recorded swce future
may alter its in the
latter rapidity 13 generally all important and the tame
avalable wiit seldom admut of Al the factors betng recorded
though they should all recetve consideration

3 The value of method is very apparent i war where
there are so many disturbing mnfluences and where rapulity
33 oiten of the utmost importance Constant practice in
apprenaating strategical and tactical situatians e therefore
essential  The habit of making appreciations teaches an
officer to arrange iy facts methodically and trams him to
amve rapidly at a logical and sound conclusion

4 Whether appreciations are wntten or delivered verbally
3t 35 Of advantage to follow a logical sequence of deas as this
enabl]es the argument to be formulated and grasped mote
rapidly

The accepted sequence ss —

1 The object
n Considerations which affect tle attamsment of tus

objet
m Courses open to the two sides
v The plan
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-This sequence is applicable to al gi
foots, siguations. PP o almost all strategical and

An opening statement of the sitwation and in some cases
arguments, may be necessary, but the object must always be
clearly stated in a separate paragraph,

From the plan in"the final paragraph the staff must be
able to take appropriate action and write the necessary orders,

5. The heading (if the appreciation be written) should give
the title of the appreciation and state from whose point of
view it is being made. The place where, and the time and
date at which the sitnation is being appreciated, should also
be inciuded.

6. The object should be clearly and concisely given and
should be kept in view throughout the appreciation. It is
important not to confuse “ object "’ with ** objective.” The
object can often be stated at the outset, but the selection
of the objective, or objectives, to attam that object may only
be possible as a result of an appreciation of the situation,

7. Among the faclors which might influence the attain-
ment of the object the following may be mentioned: the
position, relative strength, armament, efficiency and morale
of the opposing forces, including probable reinforcements
and the relative resources mn men, money, and material of
the belligerents, the political situation, topographical and
climatic conditions, time and space {an essential consideration
1 practically every military appreciation), vulnerable ponts,
character of the opposing commander, communications,
supply, and transport. It should, however, be remembered
that information regarding these and kindred matters is not
of itsclf of great value. It is the deductions and inferences
to be denived from such information that are chiefly needed.

In the case of proposed movements by sea, rail, or mechans-
cal transport, sufficient detail should be given to show that
they are within the capacity of the means of tramsport
avalable and that the necessary arrangements have been
worked out.

Though the above and other factors may have to be
considered, nothing should be written down that 15 not
essential to the solution of the particular problem under
consideration and that has not a definite bearing on it.

8. The arguments for and against each course open to
cither side should be briefly discussed, and their practicability
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2. A reconnaissance should be carried out in accordance
with the instructions contained in Field Service Regulations,
Vol 1I, and should be executed in connection with the
solution of a definite tactical or administrative problem.

3. It is advisable that junior officers and non-commissioned
officers should be taken on to the ground and shown, step
by step, how to carry out a reconnaissance, and how to make
a report, as a preliminary to being ordered to execute a
reconnaissance without assistance.

4. It is important that officers should also receive instruc-
tion in the issue of clear and definite orders for reconnaissance.
An effective reconnaissance is almost impossible of execution
without definite instructions as to what is actually required.

24, Promotion examinations

The aim of promotion examinations is to ensure that all
officers maintain the necessary standard of professional
knowledge.

Officers should pass their successive promotion examina-
tions early, so that they may be qualified for higher rank in
case of a local or national emergency. Further, if qualifica-
tion is delayed until near promotion, contingencies of service
may interfere and prevent attendance at one or more
examinations. On the other hand, an officer should not enter
for a promotion examination before he is adequately prepared,
since failure is disconraging and cannot redound to his credit.

The regulations governing promotion examinations arc
contained in King’s Regulations, 1928, paras. 850-871, and
Appendix X. . .

A memorandum on the preparation of officers for promotion
examinations is given in Appendix I.

25, Training of senior officers

1. As an officer rises in rank, so do the demands on his
capacity increase. Breadth of view, power of decision,
character, and professional knowledge, necessary qualifica-
tions for senior rank, will not be gained by chance: their
acquisition will be the result of an officer’s individual study
and effort, and of a system of training which apprehends the
essential characteristics of higher leadership and docs all
that is nossible to nroduce them.
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CHAPTER 11X

INDIVIDUAL TRAINING—EXERCISES WITﬁOUT
TROOPS

26. General instructions
Onier or Exurcses witnour Troops

1. (’nmp!;xndc:s and staif officers of all grades need syste-
rtic training in the spplication of the principles of war to
tonerete problems.  Chances of such practice with troops
eceur relatively seldom duning training, particulasly so far as
unit and formation commanders are concerned.  The neces-
sary practice must therefore be sought in exercises without
treaps s such exercises also provide the means of studying
1 articular problems of stafl work and administration.

Vaniovs Tyrrs or EXERCISE

2. Exercites msy range from a platoon T.EW.T.* to a
strategic exercise concerned with armies.

The object and scope of the exercise, the weather, and the
accestibility of snitable ground will be amoag the factors
determining whether better instruction will be provided by
an indoor or cutdoor exerciss or by a combination of both.

Excrcises may be divided into two categories, ** one-sided ™
exerciens and " two-sided '’ exercises (war games).

3. In a * one-sided ™ exerase the directing staff determines
the action of the enemy and coatrols the exercise by the
jesue of a succession of ' situations.” Since the detailed
action of the enemy and the Jocality for cach “ situation ™
<an be predetermined, such exercises are particularly suitzble
for tactical exercises on the ground or sand model.

4. Inawar game, on the other hand, opposing commanders
arc allotted their roles, and the exercise proceeds largely
accerding to the plans and orders of cach side. War games
are more realistic, and provide good practice in command
while also affording valuable instruction to subordinate
commanders and stafis. They will usually be worked out
on a map indoors, and are not suitable for dealing with miner

tactics.

* Taztical exercises nitkout troops,






36 [Chap, 111, Sec. 26.

of inhabitants, capacity of railways, availability of local
labour, supplics and transport, sites of aerodromes, water
supply, ectc. It may be convenient to show frontiers,
important towns, existing railways, etc., by means of an
outline map issued with the general idea. In a simple
tactical exercise, on the other hand, the opening narrative
need only consist of a few lines, giving the position of the unit
under consideration and the précis of an order from superior
authority : such an order will automatically include informa-
tion of the enemy, information of our own troops and the task
to be undertaken.

8. Any orders or instructions contained in opening narra-
tives or special ideas, or subscquently issued by the director
during an exercise from an imaginary superior authority,
should be carefully framed and should be correct in every
detail, in view of their instructional value.

9. In all exercises the problems set should admit of more
than one reasonable solution; thereby those under instruc-
tion will be forced to weigh the merits of alternative solutions
and to make a decision.

10. When deciding the scope of an exercise, and when
allotting duties to those under instruction, consideration
should be given to the prior importance of training officess
and N.C.Os. in the duties of appointments they are likely to
hold in war. Consistent with the above, opportunity should
also be taken to train leaders and staffs in the duties of the
next higher rank.

11. Excecpt in the most elementary exercises, the effect of
air opcrations on strategical, tactical, and administrative
questions should receive due consideration.

12. Administrative problems should he studied as they
arise naturally in the course of an exercise. At certain stages
of an exercise administrative factors may be decisive, and as
such should receive full attention at the expense of tactics.

CONDUCT OF AN EXERCISE

13. The more closely the proceedings of an exercise are
made to resemble war conditions, the greater will be their
value. Clear-cut problems do not present themselves in war;
uncertain factors, sources of friction, and diversions .usually
complicate the issue, Information given to belligerents
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are not continuous, but are regul 4 i ituati
issued by the directing staff. gulated by series of situations

Such exercises are particularly suited for brigade or similar
formation exercises, in which the commander can practise his
unit commanders and their headquarters, can accustom them
to his method of command and orders, and can impress lessons
in elementary co-operation with the other arms. In a three-
day exercise jt is possible to deal comprehensively with
situations envisaging attack, defence, and protection,

An example of a time table for a typical exercise of this
nature is given in Appendix II.

PRErParRaTION AND CONDUCT OF A ONE-SIDED OUTDOOR
SkELeTON FORCE EXERCISE

8. Exercises of this kind differ from those previously
considered in this section in that the various headquarters
of the force conctrped are located on the ground as dictated
by the progress of events. The provision of intercommunica-
tion is an essential feature.

The headquarters of actual formations or units may take
part as such, or the headquarters in the exercise may be
represented by syndicates of selected officers. Intercom-
munication should, whenever possible, be provided by signal
units in the mormal manner. If sufficient signals are not
available, extemporized methods of intercommunication, such
as the use of the civil telephone system, may be usefully
employed.

9. Skeleton force exercises may be used with advantage
{for command, divisional and brigade exercises, and for
artillery exercises. They are particularly valuable for the
practice of staff work, co-operation and procedure; and are
therefore suitable for counter-battery, air, signal, and similar

exercises.

10. The opening narrative, issued a few days before the
start of the exercise, will give the general situation and the
superior order on which formations or units are acting.
Instructions will be necessary as to the hour of start of the
exercise and the initial location of headquarters.

outline of operations will have been
the director with a view to teaching the
be excrcised by him through

11. The general

predetermined by
desired lessons. Centrol may
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headquarters, including the intelligence liaison section, and
of the general staff of the headquarters, staffs of artillery
headquarters, and the means of intercommunication can be
realistically practised.

13. Tt will be nccessary to consider the question of accom-
modation and food of the various headquarters throughout
the exercise, whether in billets, inns, or tents.

A suitable scale of motors and horses, not exceeding
war establishments, will be nceded by all headgnarters to
carry out the moves necessitated by the course of operations,
and to mect the requirements of reconnaissance and liaison.

14. An example of a time table of a typical divisional
exercise of this kind is given in Appendix III.

Sanp Mobpri EXERrCIScs

15. Although a sand model can never replace ground for
the purposes of training, it is of great value for elementary
tactical training. It can be uscd anywhere, in all weathers,
by day or by night. It has the great advantage that the
ground, as represented by the sand, can be made to fit the
scheme,

It is a mistake, therefore, to make an elaborate model of
a particular picce of ground and to work on this day after
day.
16. The same principles apply to ihe preparation and
conduct of a scheme on the sand model as to a scheme carried
out on the ground. These are enumerated in Secs. 26 and

paras. 2-6, abave.

17. The simplest form of sand table is a rectangular
waoden tray with edges 4 in. or 5 in. high, which is placed on
any available table. A tray 5 {L. by 6 {t. fits on to two barrack-
room tables placed side by side, and is a convenient size.
The tray is filled with 3 in. of sand and arranged so that it
will represent a piece of ground suitable for the _scheme
decided on and the lessons which it is intended to bring out.
It will be found that the sand if slightly damped is easier to
model than if it is very dry. )

A certain amount of realistic detail is necessary to stimulate
the imagination of the students, and can be easily applied
to the sand model, ¢.g., evergreen twigs for woods and trees,
tapes for roads, modecl hauses, etc., made approximately to
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v. 1o demonstrate intercommunication or maintenance
vi. for discussions subsequent to outdoor operations, the

. sand maode! representing the ground in qucstion" i
vii. for inctraction in map reading. '

Errvrntany TacricAL EXERCISES WITHOUT Troors
rop Traming wituiy Usirs

25. In the preceding paragraphs the .preparation and
conduct of * one-sided * exercises has been considered jn
geaeral terms: in the remsining paragraphs of this section
the mpplication of such exercises to clementary training in
units 1s considered. )

24. Elementary tactical exercises for sub-unit commanders

nav be carried out on 2 sand model or on the ground.

The objeet of such exercises should be to give junior
officers and non-commissioned officers a thorough grounding
in tactics as applied to the handling of the sub-units of the
arm of the service to which they belong, prior to any detailed
coredderation of the co-operation of other arms of the service
and the Reyal Air Force on the battlefield.

While the remarks that follow are framed with reference
o junior commanders of cavalry, infantry, and Royal Tank
Corps, they are also applicable to the junior leaders of support-
ing arms, who must learn the clements of cavalry, infantry,
and Royal Tank Corps tactics as a basis for instruction in
the tactics of their own arm.

93, Each scheme should deal with the tactics of a sub-unit

squadron, troop, company, platoon, etc.) in one or other of
th» principal tactical operations of war—attack, defence, or
protection.

28. Each scheme should aim, firstly, at giving a clear
conception o those under instruction of the normal dis-
tributien of the sub-unit concerned in the tactical operation
with which it deals. To attain this end the names, position,
and tasks of the various portions of the sub-unit s'hm_ﬂd be
brought out and normal frontages and depth, as indicated
in the manuals, should be given. .

The second aim should be to illustrate and inculcate the
principles which should guide the sub-unit commander

concernnd in the tactical handling of his command. 1]
end can best be attained by tcachifxg those under instruction
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i, I'n deferce—
{a) facilities for observation, so that the enemv cannot
approach unseen ; ’
{t) positions difficuit for the cnemy to locate from the
ground or the air;
(¢} covered approaches in rear of the positions, which
will facilitate counter-attack and supply.

ili. In rearguiard action—
(a) positions from which long and medium range fire
can be brought to bear on any enemy approaching;
{b) covered lines of retirement, so that retreat can be
carried out unseen.

28. The considerations mentioned in paras. 2-8, above,
govern the preparation and conduct of an elementary tactical
exercise,

The scheme itself should be quite simple and the opening
narrative (Scc. 26, 7) may be issued verbally or in writing,
The problems, based on the opening situation and subsequent
narratives, should usnally be set in the form of orders issued
by the unit commander. By this means of setting problems
those under instruction will fearn to grasp quickly the purport
of operation orders and the form which such orders should

take.

29. Before and after each exercise, those under instraction
should be encouraged to study the paragraphs of Field Service
Regulations, Vol. 11, and the manual of their arm of the service
that relate to the tactical operation with which the exercise
in question deals, In this way they will learn to appreciate
how the principles contained in the regulations should be
applied to a concrete problem.

30, To avoid a multiplication of schemes and ensure that
the tactical training within a unit is conducted upon uniformly
sound lines, it is advisable that a commanding officer, or an
officer deputed by him, should first carry out an elementary
tactical exercise for officers, and that, when they have
mastered thoroughly all the lessons involved, the officers
should in turn carry out the same exercise for their non-
commissioned officers on a subsequent day.
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operation when necessary 50 38 to produce good
wstruction. (See para 13, above )

It be the duty of the control section to mstil
reahism into the situations Umpires will be
responsible for supplying to syndicates information
which would come to hand as the result of the orders
and action of cack srde, but beyond thus the control
stafl maust develop items of mtelhgente {eg.,
sdentifications  prisoners  and  documents)  un
forscen events afecting administrative services and

the of sources of

fnction, failures 1n intercommunication effects of

weather, shortage of water, congestion of com-

mumcations, etc, consistent with the course of
tions

In their tasks the control scction will worh
close touch with the Chief Umpire and the Umptre
Staff, and will assist to ensurc that the wmterplay
betiween umpures of opposing sides is satistarter

i1, Upneira enns
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Umpxres will be orenteadt ~e £« -
N s:d .
am .-
of '
on - [} .
re, « + ws JLpUILS purporting to come from the

hatson scction or from pilots of sawadrnes

rec N .

e, all 41t turce umptre on each slde.
m Cli(icism section.—The craticism section will examiae
messages, orders, and nstroctions issued by
syndicates
The salient pomts will be collated for the cou-
sideration of the director, while mnor poy
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critigi~m shoni ¢ ot rk i

. o c&»&g ?ﬁcr::::cd az the work of syndicates

. Narrative section.—A! an exercice of some sCepe 2
conmey parrative of events is of walye ‘:x;:tht Ec'
mmediate nee by the directing <taff, and for refer
ence rubquent to the exercisa, It wonld ;efde:"z
be nececuary to hawe more than a chief marretive
ofieer with two asastants

-

CoNrrresers ox War Gaurs

1? It may prove adwicable for the director 4o hoid a
€enierence cach evemng of the war game n order o aveid
¢rnectitry the fimal conferenze  Care must be faken, Low-
ever, to confine such conferences to gener subj»:cts'or w0
peinteoan the operations which are alrezdy krnown to beth
rides; otherwise a realistic fog of war may be dispersed.

19, A final conlerence will be held at which the direstos
will srortly outline the tashs allotied to commarders, their
preciations and the man features of resuiting operatrors.

¢ vill thencomment on the aperaticns, confining his remarks
o the ¢mphasis of the more smportant lessons,

AL Darrar exercpes the final conferesce may be usefully
dividad into theee parts, 16, the director’s remarks—remarks
o1 lmtmetmin e questions— and remarks by the officers of
the directing stafl concernsd on spectal pomts affecnng
tre ILA T and the vanous arms and services.

29. Special exercises without troops

* ADMINISTRATIVE EXERCISES

1 Admunntrazive problems will be studied as they aris
s turally in the courss of exsrcises without troops. By this
reans the snfluence of adrumstrative questions on strategy
ard tactics will attn corTect proporions.

It w1l be necessary, howeves, 1 commands and formations
10 Lofd special exerasss with the object of smdying
sdministration in greater detatl than s possible at an exercize

framed for strategcal or tactical struction.

mod
seh exercises mav be designed to work out the cdminis-
trative sxde of a previous strategic oF tactical execcise, o7 2s
special exercises to study specific problems with staff ard
adesinstrative services.  They will be framed and conducted
on similar Lizes to exerescs dealt with in precediog sections.

. S



Chap, 111, See 29} $

Stavar Lxrrcises

2 Sigeal exercuses have as thewr obyect the trasning of
staffs and signals in the detals of co-operation and in
methods of econarnizing time and effort

They are usually conducted ay outdoor TT W Ts of
the type portrayed in Scc 27, 6-14 and fast for one day

Organized superyision 13 necessary to follow and comment
on the detailed working and proceduse of signals and of the
office atafis at the sarrous headquarters concerfied

There 13 no objection o making such exesnises of tactical
intesest, provided tbat therw chief object—stafl and signal
trumng~—1t not sbscured

AR Co-OFZRATION EXERCISES
3 Special exercises 1o wake military commanders and
stafls famlar with the working of ‘army  co.operation
squadsons and with the prnaples governmg the issue of
orders and fastructions to R AL units are of \alue  They
may ba worlcd out on the mes mdicated xa See 27, 12

Byrmrnzre Totxrs
4 Battlefield tours form a valpable means of traming
They may be held for any of the following objects —

1 To study on the grovad a particylar operation with
a view 10 consudening the reasons for its sutess or

failure

u Toconmder the amnt ¢ . L
tons -

ut. Toaford .

of ac 2 ww Ut some of tie
condit 1y 0t & modern battle
5 Itwilnot usnatl) beadvisable 1o zombine the instruction
of both yugior and semior ofhcers wa a single tour
6 A battlefield tour should rvanably be preceled by a
statral study of the campuign in guestion and a detarled
study of the particular tactwal operations which are to be
mvesbipated " The study on the ground shonid rarely be
purtly historical but—and especially 1 the case of tours
attended by jumor off nould imyohe of
the application of modern arms equipment and tactcal
metbods to the sitpation as it ewsted  For this




56 [Chap. 111, Sec. 29,

l;;}r;ff;b;iﬂt_gg{estﬁct the tour to the study of operations of 2

7. The suceess of a batilefeld ¢ will depend 3 2
measure on the following E;c{grs ::nr will depend in great

i an accarate 2nd detziled Inowledge on the part of
ﬂm‘ conducting officer of the events and cozlxjdjtions
of the operations, together with the faculfy on the
part of this szfxf:er' and his assistants of being able
:; grcsent a vivid picture of the situations considered :

il. a well-planned itincrary z2nd good administrative

arrangements.

A detailed preliminary reconnaissance is essentizl.

8. Permission to kold a battlefield tour in 3 foreign country
must bz oblained from the War Office in the case of com-
mands at home. Applications shonld be forwarded three
months before the beginning of the tour and should give the
jollowing details +—

i. The name of the officer in charge.

ii. The number of the party.

jii. The ports abroad of disembarkation and embarkation,

with dates.

iv. The area to be visited.

v. The towns in which the party will sfay, and the dates.

Partices should proceed in plain clothes and be in possession
of passports.

Uwurire EXERCISES

9, The object of an umpire exercise is to impress on the
umpires of a formation the principles and methods of
ampiring. . .

Such exercises will usually be directed by the senior
umpire of the formation concerned, assisted by the formation
stafi. They should be beld as a prelimisary to the collective
training season. A two-sided exercise shounld be taken,
preferably one that has been carnied out with troops during
the previons training season : it should be worked through
situation by situation on the map or on the grou.nd, Th}xS
problems can be set dealing with the organization of the
{nnpire stafi, the action of senior and subqrdmate nmpires
in ific sitnations, and the methods of intercommunica-

tion within the umpire service.
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TracTIce 10 LEADERSHIP
£ 1t is most tmportant that all commanders {n additron
to trajung their troops, should themselves sbiam pracive
s the art of command

Dunpeg collective trauung, both in units and formations,
the superior commandet will 1f possible, set and conduct ane

or more schemes, 31 order—
i to gve the jumor commander an opportumity of
4 of lus umt, or qub-

famt,
. to emable the supenior commander to judge if the
traming of the lower formation wmut, or sub umt
18 bewog catnied out on the hines he desires
As an example of this pnnciple  durtag company traimng
the battahion commandar should set and direct schemes for
eachcompany , sihilarly during battalion trawung the brigade
tommanger spould, il able, set apd direct coe or more
schemes for each of hus battabions
Such schewmes may e one-sided or two-sided exercises
Tusther opportunities of practice 1n command wall occut
duning hagher traswsg  Sor example, dunng battation traim-
there will be a proportion of two-sided exercises where
one part of the battalion wil fight the rest, thus giving tuo
reguuental officers practice 12 more extensive command
salasly duning bngade trvaung there wnfl be twossided
exercises when battalion commanders wil tommand cach
side  The command of a side, more particulasly sf the scheme
13 framed to allow lahitude to commanders 1h éxecuting somo
wmdependent mussion, makes high demands on aq oficers
powers of leadershup, and affords valuwable practice 1o the art
of command  On ibe other band, to command 2 formation
or umt formung part of a larger force affords himited
ction,

9 An officer commandiug a sub-yntt, amt, or formation
should never attempt %o command and af the ame time to
direct operatians  §{ he wishes ta dirans Lot 2
D arhime poe- - . v *
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company fight the rest, will provide good instruction. (Ses

2 39,
Notz —While the /ellm1n,;l;~a:§gmga sefers partiendarly fo
rondittions ebimming in the Umled Kngdom, the grinciples

inrolied are app wilh shght pod lo foresgn
stations.

6, In order to ge niiath and
the sense of responsibality in officers, and to give them an
W N4 sedn el tn Lgiems e e Eavae Ty
EEE . . . .

€ o - .
. [ - ..
" o » . .

pragtce

S L e

e . . . .

O N o .
. . o« . _-y e
PR PRI
exertised,
UL hama adeaih % age s ee s b, =
. . St

arms,

Py must be a time
beforehand in order that the programmes of tramning, the
schemes for cach day, and afl admmistrative arrangements

® In onder th prevent giving eadoe trgutle (o uclghbouting propeitors
M may be Deiter that the yerangements for obtaining tha sa of ground bedz
‘mads by bigher commanders, asd £ot by each

topany, eic, commander separately.
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iy Iv'y thoroupbly thought ont, and may be approved by
e trpitrent or lattalion commander before the date fixed
f1.1 the exreg, o,
. The .'nﬂﬁ_mx':: i1 an outline of the conditions under which
Hioee exrretes should be carried out i
L Al adminitative arrangenients will be made by the
vfficer eommanding wquadron, Lattery, or company
concrrned, Theee will include arrangements with

Dudusners sod tenants for e use of ground over

«hich to masaeuve, il not made by a higher com-

mander {zee footnole), reconaiseance of the grouad,

srzancemtents for billeling, bire of camping or

Luvouae groands, sations, water, sanitation, and

transgpert, e, where not arranged for by higher

authonty.
§t. Manwuwring pround should not be lired, bet a
rmaamantee paiven to the elicet that any damage done
*a pates, hedees, walls, {ences, ditches, ete, will
to sade pod by the troops il the circumstances
jeomit or o just and fair sum allowed to the owrer
as Lontpenation.
It A mieded aprecment for the hire of billets or land for
catnping thould e s-sued to commandess for their
Funianie,
1, ‘The allovance of transport, cquipment, tools, etc.,
111 be taben will need to be deaded.
Sxch ondnatee ctores as are required will be drawa from
the KA OK . o
vi, A rumof money from the training gmntwﬂlbea[lo'tt
to the oftcer commanding squadron, baticfl:ﬁ:
company, to cover the cost of hire of mﬂ&:
pround, water supply, compensation for distur
or damage, et .

\‘\'nm “an allotment is made, instructions will be
1ssued ax to the sestrictions which the general ofiw
commanding may desire, within the powers entru -
to him by financial regulations, to be placed up
any class of expenditure likely to be mcum:'d: p

A statement of account including all c!zmm,talll)e
sypported by vouchers for each item, mﬂsn o
tendered to the command paymaster as so0
rossible after the conclusion of training.
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33 Reghmental, artillery brigade and battalion
training

2 The mstruct:ons as to tramnng Wd down i parz 4 of
the preceding section are equally apphcable to a dattalion,
ete dunpg the very early stages of its trasming

3 Towards the couclusion of umt traimwg commanders
of formations should whenever possible make armagements
dor the assocation of the sarious 2rms 15 certam LXEILICS
agd demoastrations

4 The system laid down for companies in Sec 32 &
should de ‘extended to segiments artidierv brigades and
battalions when funds tune and ground are avadable
Qa such oceasions opportumty may be takea to brnag the
regunental transport up to war establishment

34 Cavalry and intantry brigade and dwvisfonal
artillery tralning
1 Arangements for the traumng of cavairy brigades will
be made by general officers commanding t-chief
Drvsinal commanders subject to the approval of the
- e the duration
cy brigades and

work should be
progressive.
2 A perrad will be allotted dursng which the dn_/!nunal

Duning the divisionat artllery peniod stress will be lasd on
the following ~
1 Predicted shooting and alt forms of bngade contrel
To obtan fult value from thts it will be necessarv
to provide techmical umpures whose duty it we
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ed exercises 13 lable ta causs loss of
ops

Ibject of an exercise

sxercise 1t 18 pecessary for the director
1'as to the lessons to be tavght. Ina
»1ll be able to choose hus battle gronnd
1 of operatians to smt lus object. In
vhile 1t will pot be posuble to foresee
of operations, 1t will be pessible by
o to opposing commanders, and the
roops 1n the scheme, to bring about the
Lions on a selected area

kin one-sided and twosided exercises,
srmg the main tactical lessons to be
muine and name to hus directing staff
n number of subsxdlzry pomts to be
1e exercise

ise
aver a penod of
stic deselopment
trative

as far as
engaged: 1t
walikely to
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CHAPTER V

EXERCISES WITH TROOPS

39. Variouos types of exercises
_ 1. The natore of exercisss to be undestzken Goring collec.
tive training will depend on the need for progressive inshrpctiog
{Sec. 31, 2) 2nd on other factors which will vary in @ifsccat
pars of the Empire. iy

The War Ofice, or the respoasible military asthosdir,
will give directions from time to time as to the objective of
higher training (Sec. 1, 2). Local problems of defence, 2ni
of duties in aid of civil power, may regnire spacial consiferz.
tion in framing {raining programmes.

At 2ll stages of training exercises should be designnd %o
get full value out of the particuler type of training groved
avaiizble within reach of a stetion. Variety, realism, ard a
warlike atmosphere in schemes will hold the icterest of ths
tzoops and provide good instruction.

2. Exercizes with troops may be divided into oze-sided
exercises and two-sided exercises. In ome-sided exercisss
the enemy will consist of a skeleton and will be coatrolinl
by the director. In two-sided exercises both sides wili
consist of troops, and the commanders of each side will kave
freedom in the execotion of their tasks. .

The proporton of one-sided exercises znd fwo-sided
exercises to be included in 2 training programme is dependent
on the following consideretions :— .

At cach stage of collective training, from plateon {o
divisiopal training, it will be necessary to hold ceriain exertisss
to teach elementary lessons of tactics, control, and £0-0p2T2e
tion. For such lessons cne-sided exercises will be pre.'e:zb:;:.
since the director can pre-determine situations both as fe{?‘a:m
ground and opposing forces, by coatrolling ibe shelzion
enemy. . )

In sub-nnit fraining, where much elementary instractaa
is needed, the majority of exercises should be one-gided. | b

In unit training 2 proportion of ope-sided exercises mxl__ 2
needed, while in formation training the majority of exertises
chould be two-sided, with attendant advantages of practie
in command and realism.
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A surfeit of one-sided exeruses is Luble to cause loss of
mterest among the troops

40. Object of an exercise

& e e meccn i aeace ca 16 4 maaen

the mutial tasks gnen to opposmg comtnanders, and the
nitial distnibution of troops 1o the scheme, to bring about the
required type of operations on 4 selected area

2 The director, both 1n one sided and two-sided exercises,
1 addition to considening the maia tactical lessons to be
stressed, should determune and name to hus directing staff
and umpires a certmn pumber of submdiary powts to be
watched throughout the exercise.

41, Scope of an exercise
A proportion of exercises should extend over a period of
24 hours, or more, 50 as to practise the realistic development
of operations, might worl, and the action of the administrative:
serv;

10 the scheme only at that period
The talling of an armustice during operations can seldora
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be justified: it is difficult to notify its

u: : . start and end
outlying troops, the fog of war is dispersed, and the rgllisttig
practice of administration is affected.

42, Preparation of an exercise with troops

1. Generally speaking, the same considerations gover
éralnonn g of a scheme with troops as those mentioncdgin Sexé. g&f

For both one-sided and two-sided exercises with troops,
the scheme will start with the issuc of a general idea and a
special idea for each side.

General and special ideas should be as simple as possible,

2. Special ideas should be issued in sufficient time to cnable
the situation to be explained to all ranks before operations
begin. Since it is necessary that the information concerning
one side should not be disclosed to the other, all special ideas
will be marked  Exercise Secret” and issued in a single
envelope similarly marked. All administrative orders and
other papers which might disclose information will be treated
in the same manner. In this way, while sufficient secrecy
will be ensured, it will not be necessary to treat such papers
as secret documenis and to carry out the full instructions
contained in King’s Regulations, 1928, paras. 1576-1583,

for their security.

3. When the special idea takes the form of an order or
message from a superior, or the report of a conversation with
a superior, which in war would be known to the commander
of the force alone, it should be issued only to the commander
of the side and to the umpires. It is the duty of the com-
mander to circulate the whole or part of such information,
according to his discretion, to those under him. ..

In the special idea for each side an arbitrary line, visible
on the ground, should be laid down beyond which no troops
of that side may move before a certain hour. Thus a " no
man’s land ” between the two forces is ensured at the start
of the exercise and there will be room for patrols and advanced
troops to operate over a miore or less extensive area before
gaining contact with the enemy.

4, It will usually be necessary to publish unit or fox_fmntion
orders dealing with such questions as dress and equipment,
distinguishing marks, transport to be taken, supply arrange-
ments, boundaries, and instructions concerning digging,
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43. Area of operations

In undeveloped countries the freedom of mance

] u
troops is often bampered by lack of roads, or lack of cro‘;?n;sf
over obstacles, rivers, nalas, ete. It is an important duty of
the Qirector to select arcas for higher training where liberty
of manceuvres is obtainable, otherwise manceuvres nay prove
du}l and uninstructive. By the crection of temporary
bridges over waterways, and the construction of crossings
over abstacles, the manceuvring possibilities of an area may
be much improved.

44. Direction of one-sided exercises with troops

A one-sided exercise is framed in order to teach cerfain
definite and clementary lessons. The skeleton enemy will
be under the more or less rigid control of the director.
Usually the commander of the “ full strength” side will, in
his special idea, receive orders to attack, to defend, or to act
ag advanced guard, ctc., as the case may be: he will thus
have limited initiative.

Xn spite, however, of these restrictions, which are adopted
for instructional purposes, the exercise should be kept as
realistic as possible both as regards direction and umpiring.
Umpiring should be carried out exactly as for a two-sided
exercisc; the plans, strength, and distribution of the skeleton
cnemy should be taken into consideration whenever the
merits of a tactical encounter are being assessed.

The number of umpires to work with a skeleton force should
approximate to that required for a full strength force of
similar size. . ) L

The principles developed in Sec. 45, governing the direction
of a two-sided exercise with troops, are to a large extent
applicable to the direction of a one-sided exercise.

45, Direction of a two-sided exercise with troops

Tur DIRECTOR’S OBJECT
j i i d condunct
. The object of the director will be to frame an
th; cxcr::iseJ so that it develops in a warlike manaer, and

provides good instruction,
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He will attam this result ;:—

i By allowing, as far as possible, operations to proceed
according to the ments of opposing plans and therr
execution

it By exercisiog control, when necessary, an such a
manner as to maintan the realism ot operations
and their mnstructional value -

PROGRESS OF OPERATIONS ACCORDING TO THE MERITS
or RESPECTIVE PLans

2 The most v:duablc| mstmﬁmn_wﬂl be provided i

interest and reahity.

unreal

It should be understood by all ranks at manceuvres that
the use of methods of obtaming information, which, owing
to peace are a b » for
example, the employ of spses or the of ervalians
cannot be justified

Mcrtiops oF CoVTROL

2w v [ T ey

traming grounds jngemuity wall be required on s part to
maintain realism and good nstruction
LN
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The director will i
Beoesary Will exercise such control as he may consider
i. by the issuc of orders or ; i
> issur nstructions emanati
i by an ymaginary higher authority; 7% from
1. by narratives or new special ideas givige i
1Ves | ( giving informatio
regarding imaginary operations on %he ﬂarils 01;
cIsewhere, or by the issue of intelligence calculated
so as to affect the strategical or tactical situation
as 1o bring about the required change in the course
) of the operations;
3i. by the introduction of real or skeleton reinforcements,
('1:0 mnkcl thtlzsc reinforcements available at the right
une and place requires nice judgment and con-
siderable forethought. Jcem ¢

4. Soon after the general and special ideas have been issued,
the director should get into touch with commanders of sides
£0 as to discover the general nature of their plans: if it is
disclosed that these plans will not bring about a usefal courze
of operations, the director must take immediate action to
adjust matters by one of the methods of control above

mentioned.

§. When a * stalemate ”* scems likely to occur, or opera-
tions are taking an undesired course, the director will use
onc of the mcans named in paragraph 3, above, to adjust
matters. In no case should he give orders to his umpire staff
to check forward troops or influence commanders in an
arbitrary manner. For example, if it is desirable, from the
directar’s point of view, that attacking troops should not
progress further than a certain line by nightfall, it would be
wrong for him to order his umpires to effect this irrespective
of the merits of the situation. Troops and commanders are
most sensitive 1o interference of this nature, since it brings
about a situation with which they cannot deal in a practical
manner, and interest in the operations is at once lost. In
such circumstances the director should influence the attacking
commander cither by giving him an order from his superior
or by bringing some other factor into play, and thus effect
the desired check to operations in a realistic manner, It
operations rcach a stage, even prcrpaturely, where u.sefql
instruction has ceased and wherc it is not possible to instil
fresh jntcrest, the director should stop the exercise and send

the troops home.
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troops

INTRODUCTI0% OF SOME MEW FACTOR DURING IRE
Course o¥ OPERATIONS
7 A commander must be tenacions in the execution of ny
PROMITG N S 4 saka advantare o
sitpation.
1t §s smportant that commanders should be practised

the case in war

I the uncontrolled cousse of operatsons teads to sfficient
vanety, 1t may be unnecessary to adopt the course sbove
mentioned.

OrGANIZATION AND DUTis oF tug DIRECTING STATF

& The task of the director 3 to frame the scheme and
control the operations so as to provide good instruction  Me
will be asssted by & directng staff normally comprising a
control staff and an umpire staff  The dutribuion of duties
betwg;n the control staff and the wmpire staff §s given in

c 65,

Tor umst exercises one officer may act as director and chuck
umpire and a control stafi will uswaily be wanccessary
Tor tngade and gher tramng the duties of director asid
chyef umpire should be performed by separate officers

9 The director will usnally asnst the cluef ampur in
assesmng the tesults of the more ymportant actions, since soch
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The director will exercise such r consi
Becessary oo control as he may consider
i by the issue of orders or instructions emanating from
. an imaginary higher authority ;
ii, by narratives or new special ideas giving information
" regarding imaginary operations on the flanks or
elsewhere, or by the issue of intelligence calculated
S0 as to affect the strategical or tactical situation
as to bring about the required change in the course
of the operations;

iil. by the introduction of real or skeleton reinforcements,
To make these reinforcements available at the right
time aod place requires nice judgment and con-
siderable forethought.

4. Soon after the general and special ideas have been issued,
the director should get into touch with commanders of sides
s0 as to discover the general nature of their plans: if itis
disclosed that these plans will not bring about a useful course
of operations, the director must take immediate action to
adjust matters by one of the methods of control above
mentioned.

5. When a " stalemate ” scems likely to occur, or opera-
tions are taking an undesired course, the director mll_use
one of the means named in paragraph 3, above, to adjust
matters. In no case should he give orders to his umpire staff
to check forward troops or influence commanders in an
arbitrary manner. For cxample, if it is desirable, from the
director’s point of view, that attacking troops .shonld not
progress further than a certain line by nightfall, it would‘l:‘e
wrong for him to order his umpires to effect this irrespective
of the merits of the situation. Troops and commanders are
most sensitive 1o interference of this nature, since it brings
about a situation with which {hey cannot deal in a practical
manner, and interest in the operations is at once lost. In
such circumstances the director should influence the attacking
commander either by giving him an order from his supeﬁ{m:
or by bringing some other factor into play, and thus efiec

. s It 1

the desired check to operations in a realistic manner. fl
i tage, even prematurely, where useld

D aition has. ccased o F is not possible to instil

instruction has cecased and where it i
; ¥ he exercise and send

the troops home.

4
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CHAPTER VI

RULES FOR EXERCISES AND MANGEUVRES

48. General rules

1. Rulings given by an umpire are to be i
of the diings 8 Y P e 10 be regarded as those

2. The strength of opposing forces is to be estimated
by squadrons, batteries, companies, battalions, etc., and not
by their actual efectives.

3. Bayonets must not be fixed, or swords drawn, where
there are opposing forces.

4. Mounted troops operating on a public road will not
move faster than the trot.

3. Firing on a public road will not, as a rule, be permitted,
but when a road is unoccupied by the public, with no horses
or vehicles near, a single shot may be fired to mark the
position.

Owing to the danger of stampeding the horses, no firing
will take place in close proximity to led borses nor to camps
ar bivouacs of mounted troops.

G. Artillery will fire blank on the following occasions :—

i. On opening fire for the first time from a position. -
ii. To indicate the engagement of a new target.
iii. To indicate the commencement of a barrage or con-

centration of fire.

7. If opcrations are temporarily suspended by the director
10 military action of any kind, e.g., obtaining information,
ssuing operation orders, etc., is to be taken by either side
luring the pause in the manceuvres.

Q. When oxercises or manceuvres are held on ground,

ther than Government ground, instructions will be issued
» the troops as to the conditions in which tanks may operate

1l field works be constructed.
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50. Buple calls
1. During the profrens of operations, bugle
to e counded Y order of the director.
2, 0On the undcr-mcnlioncd calls sounding,
atan {ollows i~
i stand fast.—Stop: jnfant

troops dismount.
The cxm:\;',cmcnt is resumed.

ii. GO on.—The
3. Dismias. - onclusion of operations.
v, Officer’s call,—Those officers who have been PIE
viewrly instructed to do so will join the director.
1nstructions for manceuvres, of
of formations chould show what officers are to report
10 the director ¢ above ent all being

Loum‘;cd.

calls are onl¥

ihe troops will

ry lic down? mounted

v mp\oymcnt of alrcraft
.41 Air Force placed at th
dispord < anders will be emp oyed in accord
i - mployment of Air Forces with the Army!
o all rders for stratchca\ <

dispos? y hav
4 the administr:mon
R.AF. authonty.
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ould be carsied out by officers of the staff, servicss, and

. it osually

2. o the

ivou n the Militery fanceuvies Act is in force no
rmally be made, for e 1es$

oaps deps® e- ged 2TPS snd bivoudt
rocnds tbe greater will be their robility- 1t will, poweveT,
o g 1iberty 12 the selection O
¢ all £ro0 tzlang the full measures for
+ 4 oainst hostile aircraft which would be pecessary

conces t
inwa

1t will gsaally be essary 10 establish CRIPS for us®
pefore and after the ctual operations-

1f the waiet supply OF other circt ctpnces TesEY the
pumber of bivonac grOUSS the evailable sites m2Y arked
on the W3PS a st of sach sites: thi descriptions
jssued to 182 3 £s. description £ 4 give te pame

< the OWRET ¢ theland, the water upplys the accom® jation

an the reat P& ,and 5 other

S 1ists.
ses Of £rO0PS are to 02 kept concentrated,
5t will usea \ pecessary make previo®s ge
> < pivouas OvET a conslderab.
24

for Wateh but where formatt
i o5 of water supplys &8

i suall; ;uﬁce for theil needs.
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1he other hand, it s Sometimes advisable {o complete stafis
up to war establishment in order that the work may be
distributed as 1m war, Rod that the personnel may leamn to
‘wark together

3 No persounel, motor cars ar other efucles, cycles or
horses, 1n excess of those allowed 1n the official establishments
ase permutted to take past jn MaoceuyTes, nor are pnvate
servants {in excess af those authorized), private motor cars,
or other pravate vehucles, allowed to accompany the troops

56. Supply and transport services

Fioancial coumderstions will usually entad conuderable
wodification of the active service system of delnery of
baggage and supples

it must, however, be remembered when drading on the
systess of supply that the smaller these modifications are
the better is the trmmung for those responsible for working
1be system, ang for the admmstrative personnel involved

57. Ordnance services
As 2 mile the supply of ammumbion, camp equipment,
stores, and the repaxt of velucles can be cammed out by the
exsting pesce orgemuzations wotkmg from theyr normal

T Lapayee $ha cmeeesbomane Jm Y PO

poszal troops
11 the maneuvre area. they il be made by the Durector of
Postal 1 actordzace with the requuzmests of the
director or cotmand concernsd.

59, Givil 2n4 military police
1 Itisadviabie 1o 25tarh 2 $rw cival palace 5 eath frma-
tion at rmanceTyres, Civil prline z2ee 2lsn requored o 2smet
12 the control of the @3 2%z 1 the 2rea of CPTEDIRS
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Press repesestymves v oxeed 4 cack day, both before
SnA Arere reasTEs, 3t 32 s ux:v:xuent to |hem, to
- St b -
R - - -

- PR o - [t
. . M .

2 Wher 2 e2=p £ pailegd specmtors 13 established
an oFcer ot e c::f_nﬂ 1o supervise it

61. MiseeIlzneous arrangiements.
1. Xt wil te pecessary for the bmch o( the Ihg e~
e Nengirs
. . 2 o

—— e,

2 For coxvemienee of relerence, a pamphlet will weslly
be ‘publishad t-y th= War Office, embodying the instew tyty

whu:h h‘\: m:zd oa the sub]ecu deal! t‘vi:h in the
. =4 e dnk e gt
- e «

62. Provision of maps

'
e s
;
i

3 Maps for manceuvres wall, 8 {4t 64 [y o=ty b2 p3ai)
10 troops on the scale and i tha fuihil cia s | 1Y
war  (See Appendix VIT)
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CHAPTER ViII
UMPIRING

63. Gcncrnl rcm'xrks
1, The main dx(ﬁcnuy in ce training is to produce, the
th 3 d\ﬂ'lcu\t} \

realiem of War ‘fo as far as is possible,
umpires AI¢ cmplo}c to convey 10 'croops the effect
which wou be fo {orthcoming 23 s the rcsu\t of their 0D

1d in war
and eneny action with p'\mculnr reference 0 efficct of fire:

2, The chicef t:x L of nmpm:s is, 1 n the absence of bullets
'md ¢hells, to € surt that th tcrp y between attack and
defence takes ) ts coursc ac dmg tl ¢ merits of opposing
plans. and their executio

in the carly stages © { an operatiod advanced trod ps wil
snect and cub-units will try to make ground with the help
of their oWl firc and mobility ‘The umpires will bere be
concerned ¥ with the 3 mmediate plans of opposing uadrons
a ust assess th results © of such e conntcrs

r compan nics, and :
as a 't stalema ate, N or allow parts 1al or total success to 088> side

rogressesy action will becom® more
gcncm\, invo\vmg the cngageme t of rcvlments, patmhom.
i rms : piams will be moT!
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of the conntry whether the pest means of conveyance will be

a horse or & motor car. A mounted officer will, whenever
To faci

posible, T d with & Jorse-hold acilitate
iatcreomnmunt tion throughout he ump gan'mat‘:on,
umpire ME ting places or report ¢ es will b tablished a8
requite sition of these report t e start ©
operations, d their pr_oposcd be known t0 2

i
i, by ersonal touc tween umpl S %

il. by orderlics ountcd © Lor cycle) §

iil. by pev al 1 service hen cmpioy )

6. T training umpir i} 3lementary
taining P utics will be ertaken 1o while,
5 a preiimt ry to higher {raini truction {0 umpes
wiltbe § py scnior ¥ pi { formation

ive
Umpirc exereises (See. 29,9)arc gsefu means of teaching
the prmc’xp\cs and methods bf umpiring it a pmchcal manper

pirc t
according o circu
it Unde jnstructiod fr directors watc
gr fc at part ular head rters.
partxcular arcas, hich con the 1ess
the exercisc: . e adjuta® )
; offi
bv. A l::lr&;er ‘master-6c% 's sta Al be s
jn cond ction Wi maintens ce of disciphine
contto\, ge ts fo ycrsa\, cte.
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3 The duty of the umpire staff 13 to adjudicate situations
on their menits and to create 2 warlike atmosphere appropriate
to events It 1s not the duty of umpires to exercise control
aver commanders or troops except in so far as they slow down
movement by means of casualty screens or order readjust
ments after an assault (Sec 70)

1f the director for any particular reason requires umpires
to assist 1 doing the work of the control staff he must give
specific orders to this effect

4 Both the control staff and the umpire staff will have
the duty of watching special pomts named by the director
during the progress of operations (Scc 40, 2)

66, Dutics of the chief umpire

1 The chuef umpire will exercise general contral of the
umpires through the sctuor umpires of each side

all exercses 3, previous knowledge of the grousd ts conductve
to sound nmpire rulings while as a preliminary to a one
sided everuse atuations which the dircetor intends to bring
about may be studied in detall
3 Defore the statt of an operation the chief umpire will
P A o

Ao n nbe b A%

#1005 to semor umpires a3 to how the battle should develop
(sec 69,7)

4—qor2)



92 [Chap VIII, Secs. 65 and 63,

- He will keep the director informed as to the s of
operations, particularly as to decisions or actior;o f{s-ﬂ::
combatants which may lead to nnexpected developmeats:
he will also notify the director of major nmpire rulings 23
Soan as they are decided upon. Similarly, the director w1
Immediately inform the chief umpire of any measores of
control which he intends to exercise {Sec. 45, 3).

. lsd At th;aﬁend of 'thef operation the chief nmpire will zenaliy
hold a conference of senior umpires with the object of
obtainng D e object o
1. A concise narrative of events,
ii. Details of the particular matters of tactics and jus
cedure watched (Sec. 40, 2).
i, Any points of general interest regarding comman3,
tactics, staff work, or administration brorght ezt
during the exercise.

_The chief umpire will then be ready to confer with the
director and assist him in the framing of his tonferenze
notes (Sec. 45, 11).

67. Duties of the senior umpire of each side

1. The senior nmpire of each side is responsible that the
umpires allotted to him are distributed fo the best advaniage
during each phase of the operation.

2. He will hold 2 preliminary conference with his wmpires,
shortly before the start of operations, in order to inform them
of the points brought to his notice by the chief nmpire
(Sec. 66, 3), and in order to give them any directions which
be may consider necessary.

3. He will be where he can best keep tonch with his umpires,
the progress of operations, and with the chief umpire. Good
facilities of intercommunication are the governing factor.

4. He will ensure that the chief umpire is kept informed of
any decisions made by the commander of the side with which
heis working, of any umpire rulings of importance, azd of t2
progress of operations. 3

5. When a tactical crisis of importance is impending he will
get into touch with the senior nmpire of the opposing €iGe.
or the chief nmpire, with a view to a roling being made 25 0
the result of the encounter. He will be prepared to state 12
distribution and orders of his side.
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of an operation umpires at umt and formation beadquarters
will always record the following —
i Orders or information received at thew headquarters
and time of recespt
1 The action taken as a result of 3t
n1 A préas of arders 1ssued and time of 1ssue
iv. The time of start of any move
v Subsequent derelopments with the times at which they
occur
7. Umpires may he requited to act as compensation
officers 1 the temporary abscnce of such otticers and they
shou'd always report willul or unecessary damage

69. Umpire rulings

1 When contact 13 immment forward umpites must push
well ahead 50 a3 to learn the distribution and mtentions of

the semor umpire pres"nt may be able to give a prompt
ruling as 5000 as 1t becomes necessary
2 Umpires must tahe a Lroad view of the situafion and
Dot atfow their attention to be absorbed and their judgment
tnduly mfluenced by local ard runor cpisodes which come
under their personal obeenation
An umpire must always report to the chief umpire
through the umpire unmedsately superior to him any impor-
tant rubng he has gnen  This report <hould be briet but

4 Yn judging the conduct of an attack the followng points
should be considered —

1 The commander s plan and the extcnt to which hus
orders ensure concentration of supersor force against
the decisive [ront and co-operation of the various
arma and the Royal A Corce, if represented
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ii. The degree of co-operation actually achieved by the
various arms in combining fire and movement, and
1n providing superiority of fire on the decisive front :
also that sufficient time was allowed to make this
fire cffective,

iii. The use made of ground.

iv. Whether the clement of surprise is present or not.

v. The condition of the troops, if affected by length of
previous march, previous losses, or repuise.

5. In judging the conduct of the defence, the following
points should be considered :—

i. The commander’s plan, and the extent to which his
orders ensure concentration of fire power for the
defence of important localities.

fi. The distribution of the defending forces, their depth,

and the arrangements made for their concealment
{from ground and air observation.
iii. The ficld of fire.
iv. The co-operation of all arms in the decisive stages of
the fight.

v. The extent to which the position has been artificially

strengthened.
vi. The use made of counter-atfack.

G. In order that the value of determined resistance may
be emphasized, it is important that a commander of an
advanced detachment who decides to fight to the last, should
be given all possible credit for any delay or loss to the atiack-
ing troops which would have resulted from his action,
Similarly, in defence, even where the attacker is adjudged
successiul, elements of the defenders which have escaped the
covering fire of the attack should be allowed to exert resistance

and cause delay.

7. After the delivery of the assault it is important that the
ruling of the umpires should be promptly announced and
that effect should be given to it by the troops at once.

VWith this end in view, and after taking all relevant factors

to consideration, the senior umpire on the spot should
Brcjudge on broad lines (g:e 1result of an impending assault

ify umpires accordingly. . ]
.n%,n&tm);g th% assault and gtlie phase immediately following
‘t, attacking commanders mishandle their troops, or the
iction of supporting arms does not eventuate according to
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plan, the extent of success proposed for the attacker can be
modified by the umpires

A prompt ruling, which may tumn out ta be not wholly
correct owing to the insufficiency of the infarmation avatable
at the time 1t 18 gaven, 15 preferable to one which 1s delayed
10 order to obtain fuller or more reliable information

70, Umplre duties in connectlon with the assault
1 When an assault has been delivered and adjudged
successful, the umpires will order the situation to be dealt

with 1 one of the following ways —

1 The defending troops 1 the zone of the assault will be
taken prisoner by the attackers and dealt with asin
war, after due regard for the provisions of Sec 69,6
Tor purposes of admumstration 1t will usually be
advisable for prisoners Eu‘_l'E]Om their own units

. - .
prisoners §

1 The defeated troops that have taken part in the actual
contest will be ordered to withdraw by the umpares,
erther betiud defending troops adjudged capable of
mamtaming their position or to a definite locality
at such a distance 1n rear that a new situation can
be created and there will be no danger of a running
fight ensumg  The successful troops will be allowed
to occupy ¢aptured positions at once and to continve
their operations after such an 1nteryal ay the umpires
may decide

“This method of dealing with the assault 13 switable
for one sided exercises, ar for two-nded exercisesn
which smalf numbers are engaged

2 The director should decide before the start of an opera-

ti0n which method of dealing with the assault will be employ ed
and will notfy umpires and troops accordicgly.

71. Flre effect
1 When depicting the eflect of fire umpires must ensure
that the information reaches all troops affected therel
‘lhe epemy strength 1n weapons should not be stated specifi-
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cally, but the nature (e.g., rifie, machine gun, et

cally, g , Ina , etc) and
intensity of the fire, the direction from whic%uit is co)ming,
and the degree of movement possible must be described.

2_. To help commanders to realize the relative effect of
their own and the enemy’s fire, so that they may take such
steps as they consider suitable to the situation, each troop
and platoon will carry two blue and two red screens which,
when displayed, will have the following significance :—

Screen For attacking troops For defending troops

Blue | Under  fire  of  cousiderable | Under fire of considerable volume,

volume.  Further advance Fire power of defence de-
only‘possiblc by fire and move- creased by 50 per ceat.
ment.

Red | Under fire of cuch wntensity that | Under fire of such intensity that
qi)r‘mer movement 18 npos- fire of defence 15 silenced.
sible.

Screens will be raised only by order of an umpire.

The red screen for attacking troaps implies that no move-
ment in front of the red screen is possible for formed bodies.
It does not prevent individual men from working forward
from the leading section provided the ground is suitable.

1f an umpire desires to stop a whole platoon, he should
order one red screen to be erected by forward sections and
one by reserve or rear sections.

Screens when once raised must remain so until an umpire
orders them to be changed or furled.

Sercens must be considered only as a rough ocular demon-
stration of fire effect, details of which must be given verbally
by the umpires to commanders (scf para. I, above).
the discretion of the director be

3. Umpires may at . :
Ities in order to inculcate the devolu-

required to assess casud te tk )
¢ command and the constant reorganization which

tion o 1
Lattle demands ; also, on occasion, to practise the evacuation

of wonnded. )
In assessing casualtics umpires must have due regard to

the apparent adequacy, or otherwise, of the measures taken
by the body of troops concerned to minimize losses.

“In attack, infantry casualties will lie down until the
seserves ot the side to which they belong have advanced
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beyond them They will then, provided the evacuation of
wounded 13 not being practised, follow in formed bodies by
umits  In defence, infantry casualties will he down under
cover. Casualties in other arms of the service will be simu-
lated 10 a manner analogous to the above, the particular
nature of cach arm being taken 1nto consulerition

72. Duties of refimental officers of all arms as
regards co-operation with umpires
TRulings given by umpires must be at once accepted without
discussion
A CA e em et o cameno Mo facsha - o - aoi0n8

. b they

troops
¢ toan

73. Practical examples of umpiring
1 Au umpire must not say to the leading troops  put up
your ted (or blue) screens,” and then gallop away The
cotrect attion 15 to ordes the screens to Le put up and then
explawn the reason
. 2 An umpire must not tell trooos that they are held up

enemy
3 An umpire must not tell a body of troops that they have
been shelled off 2 il
The correct action 1s to t+ll them the numbec of casualties
which are being inflicted and leave them to take whatever
action they think it

.4 An umpire must not stop a reserve battalion and tell
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the umpire should inform him of the sound of rifle and
machine-gun fire, so as to convey to him indications of the
action of forward troops which he would have in war.

§. An umpire must not tell a brigade commander that the
enemy has withdrawn : the commander must find this out
from his forward troops, or observers.

6. An umpire must not tell a brigade commander that two
of his battalions have suffered heavy casualties and will
require time to rcorganize. P

The correct action is to notify these battalions the casualties
which they are considered to have suffered in action; the
battalion commanders will then inform the brigade com-
mander of what has happened and of the length of time which
they will require to reorganize if this is necessary,

74. Special points with regard to umpiring with
cavalry

1. In operations in which cavalry are concerned, situations
develop very rapidly. The umpires will probably lose control
unless they ascertain well beforchand the dispositions of the
defending side and themselves accompany the foremost troops
of the attackers.

2. When shock action is employed, the result is usually
decisive one way or the ather, the defeated force suffering
severely in casualties and loss of morale. The nmpires,
therefore, in deciding on the result of such encounters, must
so arrange that the victorious combatant shall reap the full
advantage of his success.

3. Umpires must not allow patrols to reconnoitre and obtain
and trapsmit information in a manoner which it would be
clearly impossible to adopt in war. The commander of a
patrol that has fransgressed in this respect should be told
that information improperly obtained must not be com-
municated. This applies equally to reconnaissance by staff
and other officers ; 1t must be remembered that it would be
but seldem that a motor car or motor cycle would be used
{for reconnaissance in a hostile country, outside the protection
of forward troops.

4. In umpiring for advanced points and patrols care must
be taken by umpires to take up positions which, while
enabling them to give rulings at the right moment, will not
give a hint of the dispositions of the enemy.
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5. Speclal points with regard to umpiting with
artillery

1. Umptres have two separate duties to carry aut 1n
connection with the action of artlery  They are responsible
for keeping commanders informed of the pature intensity,
and eflect of the artillery fire to which the troaps may, from
time to time, be subjected, and for indicating the location
naty of bostile barrages and the position-of heavily

- L
conclusion of aperations ‘

Tt1s the duty of the semior artillery umpire with a formation
to mform bis umpires when they are to concentrate on the
technical side and when on the tactical, 3t will seldom bo
possible to deal adequately with both at the same time

2 When the artillery fire in accordance with a pre-arranged
time table, or carry out orgamzed harassing fire, there will
uswally be time for a summary of artillery orders or messages
10 be seat through report centres to the umpires of the
opposing side, who will then indicate the intensity and effect
of the fire to the troops concerned at the proper time

3 In other it is seldom p ble for the
artillery umpire with the battery 1n action to proceed to the

forc, that these umpires should be informed as exly as
possible of the general layout of the hostile artillery and
particularly of the areas 1n which their observation posts are
sitoated  They wall then be in a position to know when the
troops with whom they are umpining are visible to hostile
artillery observation and may be expected to come under
shell fire, and they will be able to pamnt the picture
accordingly

Whether the nmpire describes the action actually taken by
the hostile artillery, or the action he assumes that they are
taking, does not afiect the truning of the troops concerned
Any ! I ble to a dusregard of
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artillery fire.  When an assumption of this sort is made and
communicated {0 the troops, it should also be communicated
s sooft as convenient to the neightouring umpires so that
there may be uniformity of information.

4. Technical umpiring within the unit will require at least
on¢ umpire for each battery and one for cach brigade. Their
duties will be to see that the various technical calculations are
made correctly and in time, and that guns are in fact cngaging
targets that have been allotted to them,  Thisis particularly
important with anti-aircraft units, An umpire with an anti-
aireraft battery should note carefully the time between the
recogmition of the target and the opening of fire, also the
nuinber of rounds fired whilst the acroplane is flying on a
steady course within the arc of fire.  {Sec. 79, 9.)

This technical umpiring is very important from the artillery
point of view ; if it is well done, artillery units will obtain
valuable technical, as well as tactical instruction, and plans
for arlillery support will be kept practical and simple.

Artillery brigade umpires are responsible for passing to
report centres such technical information as the umpires
with the opposing side require to know (sez para. 3, above) in
order to enable them to carry out thewr duties satisfactorily.

5. In addition to the blank ammunition fired by the guns,
untpires can indicate artillery fire by smoke candles. When
the artillery are firing on a pre-arranged plan, it may be
necessary for an umpire to call upon the nearest available
troops to help lum put down the smoke candles.

G. Target cards, A.F. A 2472, form a valuable check on
antillery fire. These should be kept by all battery com-
manders or forward observing officers and forwarded at
two-hourly intervals to brigade headquarters, where they
will be collected by the brigade umpires.

7. In order to prevent manceuvres from conveying false
fcssons, umpires must always keep in mind the important
question of ammunition supply. They should estimate,
trom the orders given by battery commanders, the expenditure
of ammunition and ascertain from battery commanders the
steps which would be taken to replenish the supply.

1f an umpire considers that a battery would have run out
of ammunition, hie should inform the battery comm::mder,
who will cease fire until he has obtained further supplies, or
until, in the opinion of the umpire, further supplies would

have arrived in war,
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e VY am Few fee pestilame

76. Umplring dutles as regards works of construction
and destruction

1 In cases where works of construction or destruction

N . . N
have been made otit, that the men required have had the
necessary tools and materials 1ssued to them and have been
on the site of thexr work for sufficient time to complete theie
tasks, and that all other arrangements for the work have been
made that manceuvre conditions permst

9 Thin 4haan nan Af an s mn e s seanl Sk o et Tal

3 A house, village, enclosure etc, nonﬁa’i by an umpire

as being prepared for defence, will be wmnderu{ to be occu-

pied 1f 3ts gomison be formed up 1n, behind or near it,
I v .

77. Special points with regard to umpiring wi
armoured fighting veh!cle:p og with
! Owng to the rapuity with which armoured fighting
- . K

- Tan

. u - .
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78. Special points with regard to umpiring in
defence against gas

1. The possible use of war gases by an enemy may be
represented in peace training either by certain harrnless
substitutes or, so far as mustard gas is concerned, by marking
areas said to be contaminated by it.

2. The substitules at present in use are as follows ;—
i. A non-persistent tear gas to represent non-persistent
gases.
ii. Pyridinc 1o represent mustard gas.
‘Where gas substitutes are to be used on a large scale it
will be advisable to employ special gas umpires.

3. Where marking is resorted to, the method of contamina-
tion and the time at which it was completed should be made
known to the first troops to encounter the area. It will be the
duty of the umpires to ensure that the areas or localities
marked could, in fact, have been contaminated under war
conditions in the time and with the means available.

4, Gas substitutes (including the marking of areas) are
not to be used indiscriminately by troops or umpires. They
will be emploved either as part of a commander’s plan, or
under the orders of the director to bring out a definite tactical
lesson.

The fact that the effect of mustard gas is delayed should
not be overlooked.

5. In assessing gas casualties, umpires should take the
following points into consideration —

i. Troops who fail to wear a respirator in the area of an
effective concentration of non-persistent gas should
be placed out of action at once.

ii. “Troops exposed to the action of mustard gas should be
placed out of action four hours later, if they :—

(a) do not wear respirators immediately gas 13
detected ;

() remain exposed io the action of mustard
vapour on, or within 100 yards cf, the
contaminated area;

come into contact with grass, etc.,, con-
taminated with liquid mustard.
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R.A.F. units should always report to the chief air umpire
when a patrol is being sent out: this report should show
time of departure, number of aircraft, task allotted, and
approximate direction of patrol.

5. Casualties will be awarded by the following methods ;}—
i, Impounding reports or photographs recently brought
in .

Ji. Delaying the departure of aircraft for a period.

lii. Placing out of action R/T tenders or W/T stations
for a period.

iv. Placing a proportion of aircraft out of action for the
temainder of the day.

Careless flying in the face of strong hostile A.A. defence,
or flying unnecessarily low, will be severely penalized.

6. Aeroplanes attacking troops or transport with machine-
gun fire will, if possible, use machine guns fitted with muzzle
attachments and fire blank ammunition. Umpires investi-
gating the effect of these attacks must take into consideration
the fact that in war bombs also would prabably be dropped.

7. Aeroplanes, other than those making diving attacks,
which are employed in bombing troops and transport, will
indicate their action by firing light signals. In estimating
the results of the attack the following factors will be taken
.into consideration +—

i. Number of aircraft employed.

ii, Number, weight, and type of bombs dropped.

iii. Height from which the attack is made.

8. Army and air nmpires will co-operate in deciding the
effect of air attack and anti-aircraft small-arm fire, and will
base their decision on the following considerations :—

i, Strength of the attack and the tactics and vulnerability
of attacking aircraft,

ii. The formation of the troops attacked.

iii. Degree of readiness of the troops to meet the attack

with fire.

The air umpire will decide on the probable accuracy of the
attack, and the army umpire on that of the anti-aircraft fire.
Casualties to the troops will then be awarded by the army
umpire, and those to aircraft by the air umpire. When there
is no air umpire on the spot immediate action must be taken

by the army umpires concerned.
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APPENDIX I

IREPARATION OF OFFICERS FOR
PROMOTION EXAMINATIONS

, 1. Gcncx:nl.—_—‘l‘he' syllabus for the examination of officers
{or promotion is laid down in King's Regulations, 1928,
Appernddix XN,

The commanding officer of a unit is responsible that officers
under his command are prepared for examination for pro-
wotion (King's Regulations, 1928, para. 78} ; this preparation
must therefore be organized.

Whether the necessary instruction is carried out by the
commanding ofiicer himself, by s company, ctc., com-
manders, or by selected officers who have special knowledge
of certam subjects, is a matter for arrangement, but a definite
system of instruction should be organized within each unit,
angd dJefinite hours allotted to this instruction in programmes
of traimng,

In order furthier to assist officers in this respect, it is neces-
<ary to ensure that the officers’ mess hibrary is kept in an
arces«ble place, and that the periodical grant is spent on the
purchiase of sustable books ; and that all letters and circulars
on traimng matters have the widest possible circulation.

The reports on the ' examination of officers for promotion,”
ivsued after each examunation, are a valuable aid to officers
preparing themselves for therr examination ;) they are obtain-
able at officers” reference hibraries, or on payment from H.M.

tationery Ofhice, or through any bookseller. They contain
the question papers, together with either suggested solutions
or remarks on the way i which the questions should be
approached L .

Officers prepaning themsclves for examination will usually
dersve considerable assistance from answering the papers
within the time allowed, and bv comparing their answers with
the <olutions suggested 1 the report.

2. Although it 15 the duty of commanding officers of units
to ensure that the preparation of officers for promotion is
carnied out by means of orgamized training, the responsibility
rests primanly on officers themselves to ensure that they
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6. Military history.—The books recommended for study
for the campaigns laid down for the examinations are notified
in Army Orders. The method recommended for the study
of military history is described in Sec. 17,

7. Tactics.—The instruction of officers in their duties
in the field by means of exercises, both with and without
trﬁqlops, is one of the most important duties of a commanding
officer.

A knowledge of the organization, capabilities, limitations,
and methods of other arms is essential. (See Sec. 5.)

Special attention should be paid to the instruction of
officers in the rapid appreciation of a situation, in the writing
of operation orders and in the issue of verbal orders.

8. Essay.—Notes on essay writing are given in Scc. 21.

9. The use of the Field Service Pocket Book is permitted
at all practical examinations, but not for answering oral
questions ; it may also be used in sub-heads b (iv) and 4 {iv)
only of the written examinations. Officers should thercfore
make themselves gepzrally conversant with its contents, so
that they can turn up quickly any information they may
require from it.






112 {Appendi

6. Military history.—The books recommended for s:
for the campaigns laid down for the examinations are not
in Army Orders. The method recommended for the ¢,
of military history is described in Sec. 17.

7. Tactics.—The instruction of officers in their «
in the field by means of exercises, both with and -
troops, is one of the most important duties of a comm.-
officer.

A knowledge of the organization, capabilities, limit
and methods of other arms is essential.  (See Scc. 5.)

Special attention should be paid to the instruc.
officers in the rapid appreciation of a situation, in the
of operation orders and in the issue of verbal orders.

8. Essay.—Notes on essay writing are given in &

9. The use of the Field Service Pocket Book is 1
at all practical examinations, but not for ansn
questions ; it may also be used in sub-heads & (iv:
only of the written examinations. Officers shoul
make themselves gerzrally conversant with its -
that they can turn up quickly any informais
require from it. -
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6th May,
Morning Progress of events resulting from orders of
previous evening.
Afternoon  Unexpected turn in events.
Development of tactical siluation.
7th May,
Momning Progress of operations.
1100 hrs. Exercise ends.
9th May.  Conference.

Note.~—It will be necessary for the director to “hold con-
ferences of his directing staff at intervals during the exercise
to co-ordinate action and note points of importence.
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5. Compcnsation is paid by the military authorities for
any damage to person or property caused either by the troops
themselves or by the presence of troops, or for any damage to
roads caused by excessive weight or extraordinary traffic.

6. The commander of the troops is empowered to prevent
trespass or damage to property by spectators and others, and
it should be particularly noted that the military authorities
may be held liable, under certain conditions, for damage done
by spectators.

7. Any general or field officer may be anthorized by justices
of the peace to close any roads within the area to traffic for
not more than six hours daily. Reasonable facilities for
traffic {e.g., doctors, market produce, or urgent traffic) must
be given during that period, and the authorized officer in
question must give such publicity of his intention to close
roads as he may consider practicable.

Justices of the peace may authorize the closing of roads
and footpaths other than county, main or parish roads for a
period not exceeding 48 hours; they may also, when sitting
in Petty Sessions, authorize the closing of a county, main or
parish road for a period not exceeding 12 hours, but in this
case seven days’ notice of the intended application to the
justices must be made in the local Press; such public notices
as the justices may require must be given not less than 12,
hours before the order authorizing the closing of the road or
footpath comes into force, and the same facilities for traffic
as mentioned above must also be given.

8. Any person who—
i. wilfully and unlawfully interferes with the execution
of the manceuvres;
ii. without authority enters or remains in any camp ;
iii. removes distingnishing notices or erects unanthorized
notices, such as * out of bounds " notices, etc. ;
iv. damages field telegraph wires ;
is liable to be fined, on summary conviction, and in the case
of i. and ii. may be removed by any police constable, or by,
or by order of, any commissioned officer.
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ATTINDIX VI
COMTENSATION
1, General Instructions
The following parerrapht 2pply esticche to thamravery

held when the Military Mancuvres Actx, 1897 apf 1931
{see Appendix V), are put arvo force, the smargerm-a’s for
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Ofice; these are referred 1o in the followsry paraz—p ks ay
Y Arny Mancuvres’ and “Cemmand Mazeavies  te-
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Order 1o Covneil and to et ep the Mistary Mancuvres
Commission, etc., are cadertaken by the War Qfice,

2. Military Mancuyres Commlssion
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3. Chfef compensation officer
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the rpsults oi his rcconnaissance of the manceuvre area,
especially as regards any portions of it which it is advisable
to place out of bounds.

2. The dutics of the chief compensation officer will be as
follows :—

1. He will be responsible to the Military Mancouvres
Corpmission for the assessment and payment of all
claims for compensation arising from the putting
into force any of the provisions of the Military
Manceuvres Acts, and will arrange that, as far as
Possible, all claims are dealt with on the spot.

ii. He will organize the compensation officers under his
command into—

{a) Arca compensation officers ;

(8} Road compensation officers ;
and will issue to them gencral instructions on all
matters affecting their duties.

iii, He will corrcspond on financial matters relating to
claims for compensation with the command pay-
master of the command in which the manceuvres are
being carried out, or, where more than one com-
mand is concerned, with the command paymaster
of 3 command selected by the Army Council.

3. The chicf compensation officer should have carly infor-
mation of the position of standing camps. He will fix his
headquarters in the locality most convenient for the per-
formance of his duties, and will be furnished withan establish-
ment of clerks. It is essential that he and the officers
employed under him should receive full information as to
the general plan of manccuvres and daily operations from
the directing and other staffs, to cnable them to follow the
movements of the troops and arrange for recording amy
consequent damages, but this information must in all cascs
be treated as strictly confidential.

4. Area compensation officers

1. Area compensation officers should be field officers or
senjor captains, Retired or reserve officersarc often employed
on 1his duty. Officers on the active list, while employed as
compensation officers, will be relieved from all other duties
and they, and officers on the retired list so employed, will



123

— e
~Pay Warrant 1931 Article
tted to each officer will be

o officer  The size of areas

10 the nature of the country

1 hely to take place 1n the
town lands might be con

up mto fields or much inter
reas should be comparatively
are expected to operate over

who will be supplied with
and geperal 1nstructions as to
be ground in sufficrent time
to 1ospect their respective
wuvres on a large scale are
I before the troops enter the
_ary  The area compensation
rsonally acquatated with the
thew areas  They will record
gates orchards ete before

7 troops are operating in his
ficer will Leep 1n touch with

““cer will not leave his own
M chef compensation off cer

1as posuble 1 that srea_and
t » conven ently central place
legraphic commumication with
r

om seed clover gates fences
and assessed jmmediately after

»¢ 10 grass and roots “except
uld sometimes be deferred for a

slould ba inspected before the
after the departure of the main

1 pensation officers
ficers who should when possible
¥ 1i be charged solely with noting
both those leading to the manceuvre



]')0
- [Appendix VI,

the results of hie recornalssance of the maneuvre area,
cpecially as regards any portions of it which it is advisable
to place out of Lounds,

2. The dutic~ of the chicl compensation ofiicer will be as
follows e

L He will be responsible to the Military Manccuvres

Comnunaon for the assessment and payment of all

elaies far campen<ation arising from the putting

into fore any of the provisions of the Military

Maneuvres Acts, and will arrange that, as far a3
peroatite, all claims are dealt wath on the spot.

il. He will organize the compensation officers under his
coutmand into—

{n} Arca compen=ation officers;

(&) Koad compensation ofiicers ;
and will issuc to them general instructions on all
matters affecting their duties,

i, He will correspond on financial matters relating {o
clims for compensation with the command pay-
master of the command in which the manceuvres are
Lring carsied out, or, where more than one com-
mand 1s concerned, with the command paymasier
of & command selected by the Army Council.

3. The chicf compensation officer should have carly infor-
mation of the position of standing camps. He will fix his
headquarters m the locality most canvenient for the per-
formance of Ins duties, and will be furnished withan establish-
ment of clerks. It is essentinl that he and the officers
employed under lum should receive full information as to
the general plan of manceuvres and daily operations from
the directing and other stafis, to enable them to fellow the
movements of the troops and arrange for recording any
consequent damages, but this information must in all cases

Le treated as strictly confidential,

4. Area compensation officers
1. Area compensation officers should be field officers or
senjorcaptains.  Retired or reserve officers arc often employed
on this duty., Officers on the active list, while employed a5
compensation officers, will be relicved from all other duties
and they, and officers on the retired list so employed, will



Appendix V11 =3

b grzer 3930 Al
meneut::gﬁz!mx:i..:’a!?:v" = -
a3 The aima 1o T Al T eash CeewE b

7 Fer  Jkm s of 2Tt
muﬁnm}rm«mrﬂz:x-tznz::’z 2= ST

qreas. Fez eetasce, & TR Sovd bmd, =n B

ndmblyh.—xce.;:c::szt‘::xz;- fog Ny

sected by bedprmwe  BrUT TR DTN T taTHETET T
A

wpalh of YaTge bt of TR SO R, ST TS v
them,
2. Arez comoensriye o wIT WD I URTLUS W

mapy of the o ot amf gmTh. LW 2 %
ther dotes, wil proce=3 Tr he I ST ESILelt I
before tmascewy-s comTrMy XSS TS serecimoe
aress thororghl- wimr TmmetTE ST IS Tmr I
contemplated, 2% Jezxt § T Imops the YD esTir S
area will, as 2 e beomoemsr Tioe el SmTesn g
oZcers wil make Sowmroe I ST - ST AL 2w

area the s grmenmnm ofoT Wil T T TTA Wt
the mam bedv =
3 A3 2t emmermer of=r vl o e L e
A3 noss Sy et 1 the onef sgemoeneyer T n e
Revm)\xmuhz:‘;*zw‘z =kt on ace
Eﬁrfmm,ﬁmzxm—zz TEIR, e
o prenne, Br 2 Memme o gmmETearey e
the 20t eomemmtrn 2B -
4 Drmars i3 sumSoy reee
23 = meed dayen vt G
toy 2003 be mmemr 3nd atterd, yer ozt atn
by = LTI Aty bt
dazay e of 1o Iy ey agd 00t e
TEITII PR Wmniey e noteent a3

B @ i g r d
SMITaY, 937 T ey "‘-—_-_L;'J_z ZTeted Lekoe tug
Body of the troory TR e demton, of the mox

: ngm;m_ - 22ee%
be Eomme e T W3 gl whe poeet
Recomtm s o oy T2 SR e ek gy
S—qun “"tn&&;’“m%nm



124 [Appendix VI,

ground and those traversing the whole area over which
the troops will move. The conditions of their employment
will be similar to those laid down above for area compensation
officers: for large manceuvres they should proceed to the
manceuvre area about three weeks before the arrival of the
troops. They will carefully note, in conjunction with the
county or district surveyors, the condifion of ail roads,
bridges, culverts, etc., before any movement of troops takes
place.

2. If a road is in a very indifferent condition before the
start of manceuvres, the attention of the county or district
council should be drawn to it and its state noted, more
especially if a large amount of traffic is expected to pass
over the road during the operations.

3. Road compensation officers will follow movements of
troops along the road and note any damage which has been
done.

4. A second inspection should be made subsequently, but
should not take place till some time after the completion
of the manceuvres and, preferably, after rain has fallen.

5. The local representative of the Ministry of Transport
should be consulted before the conclusion of negotiations
with local authorities regarding claims for compensation.

6. Civil compensation officers

Civil compensation officers {see Sec. 2 of this Appendix)
may be consulted by the chief compensation officer on any
matter which he has been unable to decide. They should
have a good kmowledge of farming, land valuing, road

making, etc.

7. Secretary to the Military Manceuvres Commission
and staff officer to the chief compensation officer

1. The Secretary to the Military Manceuvres Commission
should usually be the staff officer to the chief compensation
officer, and should take up his preliminary dutics about six
months before the beginning of army manceuvres.

2. He will assist the chief compensation officer by makinga
general reconnaissance of the manceuvre area, with the object
of enlisting the goodwill and support of the chief landowners,
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¥i. A warning to all owners of animals fo keep their stock
fogether, 50 as to enable them to be easily phced
in folds, yards, or places of safety should it be
necessary to do so while troops are operating in

. the vicinity. )

vii. Notices to the eflect that compensation officers will
deal direct only with persons to whose property
damage has been done, and that farmers, etc.,
employing valuers do so entirely at their own
expense.

8. Notices will be served through the area compencation
officers who, whenever pecessary, will obtain the assistance
of the civil police, as to hours and times during which animus
should be kept in places of sccurity.  As long notice as possitie
should be given. Whenever, owing to suddenness of move-
ment, it is necessary for an officer other than the area com.
pensation afficer to give this notice direct, the area compensa-
tion officer should at once be informed. Provision is made
in the Military Manceuvres Acts whereby any person who
without reasonable cause fails to comply with the regulation
shall not be entitled to compensation for any damage caused
to his property by reason of his defaalt.

9. Claims

1, Claims for all damage must be submitted to the area
or road compensation officer, as the case may be, within the
time specified by the Military Mancuvres Commusion
usually within seven days of the alleged commission of the
damage, except 1n the case of damage to roads, when 14 days
is preferable : no claims will be entertained unless submuttnd
within that time. Clamms for compensation for damage
other than for damage to roads must be made on A.F. A 2451,
those for damage to roads on A F. A 2452, Area and raad
compensation officers will issuc forms of claim to applicants
only. Neo indiscriminate distnbotion of these forms will be
made in districts. On receipt of the clam, the afleged
damage must be immediately inspected by the officer con-
cerned, who will, if possible, at the same time assess ths
compensation to be paid. 1t is advisable that claims shoul !
be settled, as far as possible, on the spot.  Arca compensa
tion officers may thercfore be authorized by the chiel com-
pensation officer to satisfy all claiums up to 15 without
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Office for thc manacuvres. If the memorandum can be
prepared in good time, this system should secure a reasonable
uniformity of payment. If, however, excessive rates are
demanded, the land should be used without prior agrecment,
compensation for actual damage and loss being assessed
afternards,

2. In cases of exceptional damage to hired ground, owing
to wet weather or other causes, it will be open to the com-
mand, in consultation with the chief compensation officer,
to make an additional payment at a Jater stage.

3. The plan of making agreements beforehand prevents to
a preat entent doubt or disputes as to the amount to be paid
and is the most suitable for standing camps, rest camps, and
camps of assembly ; but for bivouacs and dispersal camps the
plan of assessing compensation afterwards for actnal damage
and loss is preferable. AF. K 1334 should be used for the
hire of land.

12. Orders to be issued to the troops

1. Special orders as regards the prevention of damage
will be issued either by the War Oftice or by the headquarters
of the command or commands concerned hefore the com-
mencement of manouvres.

2, Officers commanding units will be held responsible for
reporting to the compensation officers (a) damage committed
by men under their command cither when in camp or during
manccuvres, whether such damage be wilful or the result
ol military operations, and (b) the site of every bivouac ¢&
camp occupied
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Advertisement

STOREY BROS. & CO., LTD.

Mamfacturers of
ROSE
LANCASTER CLOTH

“THE CLOTH OF A THOUSAND USES”

N Mess Rooms, Mess Kitchens and elsewhere there are
dozens of uses for this economical, fabour-saving

material,

Rose Brand Lancaster Cloth Is splendid for curtains (needs
no laborious washing), ideal for Mess table covers, cupboard
shelves, locker linings, &c. As a wall covering it is the last
word—simple to fix with ordinary cold water paste, lies per-
fectly flat and adheres firmly always. There is a very wide
range of bright, attractive colourings and patterns.

JUST A RUB WITH A DAMP CLOTH CLEANS IT

Storey Bros. & Co. Ltd., are also Manufacturers of :

LEATHERCLOTHS and IMITATION LEATHERS of all
kinds, for all trades.

STOREY BROS. & CO., LTD.

:"Regd. & Head Office : WHITE CROSS MILLS, LANCASTER

also at
PARIS & BRUSSELS
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